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U P flu r 2000 

H^r.3lI.T3;H.'qTK.tiHT./122/2001-02.—1976 (1976 21) qff »4ro30m^7rf^' 

^ y^M 413(1 ^4^1 '41T h46i 44i, tTPfnsPT 4Vi % '®Rp1 UrdW ft'+ittl 44i 

^ "STFRf 3?f3 ^-5 ( 1'H 'H<4iK''j4 ^ PlHlHflan 4iifll i^, ; — 


3IEqnT-I 

Rrtf^ 

(i) ^ TTTffN ^ 2000 I 

(ii) f^tPm wnr 4: ^3^ 3H1T7H ^ yMpsft #11 

(iii) ^4^%30^3lfll^3fRTti4«n(l'9TWT;i^ ; 

^ ■54 Wiqdf 3T^siT ^ ^ hrt^ ft ■!T*nWfrf^ 

■JSftRT^— 

i'^) ^Pl4i -93 3T^eiFft r-fdtrTra %# ■97 STSI^ 71^ % 3TTqK’TT 'FPt '97, 

(331) yidllTiti 4»h in ^-{[14 3R«FR 'qi 3m 3R«fn3 3r=3 3Prd3 ft m 33TT^ m I 

2 . 

"5^ ^ fi4) '^KT Pii4 33^ % yRi^et — 

(■^) '‘arf^Pm” ft ^TJffq iTi^#?r3if^Pm, 1976 (1976^21) aiMnt I 

(■a) 1987 3TfV^%l 

(■n) ‘‘Pi^fVn3nfti3fnft''ftFaiPpiH 5(i)fi1^wfffn3nffi^fnft^^ 


1136 Gi /2002 


(1) 
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(T) *‘f«F*'-jiaqftrf>mRiifr<iro3itiy’8qvro(i) arnfh imfpj? 

(-n) 

(W) ‘‘WtTrifVWr’’^TTTWTWTIT^^I»TRtnTn^W3Tf^?^»Tlfl3TMTTtl 

(UT) fe^irfW^Tr^^«T«fftT3TMlTt I 

(F) “ WT inPuiFifT’ ^ srRrofWf % •siwtut afrr stwt^ iprr Tq-nftn arftwr^t 

arfVr^Rit I 

(V) ■qMw^(«TPw)%V^‘^'^; 

(TS) T^f .snrfTj, fii^i?tTnaiTf»4*FT^tnifi^^ 

(T) WT^rTRl^?roWTT«TllTT^Tf^3n>frf^iiT«!^, fJr?W3TTOf^ 

(’ll) 

(■5) ‘*Tf!*NrfI’'^ftrf*m3Cv) (2) 

»ftvrrPTwf, 3Twiiftv^^3TWTOT3*ff i 

yrRr^tff ytf ^n ^ ^^litiTm, -sTmT-fTm, arfipFifl- ft mgnf^t, arMn 

i^) aTtTftti^TPT<;W f aftr ^ 1^, W yr 

■4' g pfty?! ftnrr ^ %# ■^' arRraBrfl ^ti irtHrft ?m v fi i Mm sjw ^ ^ ^ 3 tMtt 

ti 

wqTO-n 

3=i fti» i N l f alk ^*ta(f ftTi y ^ q»tt» T iT T, ttfraityT 3ftT'^iii»t TfH r fVi 

3flT*litfV)(|04lf^ «Hffih7UT ; 

(tv) if^h % vit '^'fl'yri fih'-ll 'Jim,‘ll ;— 

(1) 3rf lw> T (i < f8i 4 

(i) ^-I 

(li) T%CT-II 
(iU) ^-III 

fW) %IPRPI % ^*4'4" M^R ^ 3IW?tnt :— 

(i) 3TftPFrft 

(a) TTnSTTRiTap 



[Mmill—UF¥4] 


'TRTT ^ ; ararniT”! 
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(iii) 

(iv) 3r*TtT«p 

^ H»aw sk i w«hK % 3T^Mt i ;^ '^ wr-^m-qr 

■^jn^ I 

( 2 ) ^ 

RlF^'tiT'H 37*Ti7l^ fi!nfH‘^-tip-<a'iii''il, 9T^ ^IP'i^i, 

^ ^ ^ ^ fa^T -mi \ 

(3) ^-IT—3T*JN?«nM 

3T#1W 3?fNT 3T»?hl_y^!irqif!*b, W^ViqiC'*>“W-'?T^ 'ti‘l^lO, ■5l5qt-W-'«4?l<11?'h, 'STTPPlf^ 

«^vmr?^-w-'?rT!i^ g sijq i fl . ■grw •ni^ aflr ^ ar^ ^rf»>raT, Tns^ w % 

■RRR-'RRR RT f^FRI'^in^ I 

("df) TR ■PfRft ■RTTT ■Rii ■RF aT*f WTiRT'P f ^SfRi % arf^Rnftqf ■Ri RRf'irft’if % "Ri 

w ^ ■RRR ar^ftsTT % i 

4.3TOinft'gRf3Rft 

a)-flr«i'!intiwl arwTw^ wihI'^'^ %3Twnfri,■3it'RRR-'?nTR’'R 

■Pr^TiRT H'J-5M ^ ^JTRt ■^iTT, ■^r^RfT RT ■'TftftsTftr (^d 104 Pw 3?tvRT ar^Hw 

^4 ^*60 ^ arf^^ ^ aiqf^i %” ^i\</rt a^psn^ arrRK RT PiM^Hnn gR % : 

RT^Wf^7T^*4 aftvRT 3R*TPft anRRRT'^^ft Pl'^Hwi'-li Mill'll**) ^Ri% MilHvi »lll|'n I 

( 1 ) arfwTft^%^tT'^' arww Pi'^iRw vrTfV4)i(l iftRi 1 4i4-4iR4l : 

■RF' ■%Rfi; MPTJRRWi % RTT ■ 4 ^ R ■^, Tf( «p4^<lR4)’ % '^’ 'ft aH^W MlfV^iRl ■#n I 

(2) 41 ft''R'ftftrftrRR4ft rrt’ dRftfftrt%fftRprarfftffttRT?ft iro29 %ar^ipjR "rtrtrski *hii^ •m 
ftPTfttfti ai^tHK Rft 'flrv.'fl I 

( 3 ) Rft ftRT ft' artpft -q^ ftrgf^ tk yr4«h aiftw^ aftr 4)ft'«)Rl R?i ■gnr Triqi ffttrfftn rt Hi-MfliyiRi fftlftiwi 
■jrfwft ft ^PTP-mr (fwftd) W’T-Rft TrojTT 4R?1T anR^MR; I 

( 4 ) ( I ) —ftRI Rif^ ftt 

(^) ft>raftftpfttftft'5'Tf^%'RTRfftRTf 1ftiRI%Rl1ftRT^ RRftRH^PTKfftRnft, ftjRT^ft'Rftt/Tfft’aftftRTTlt, 
a^oq^fi 

(dl) f^Rrft 'R'ft/ftft % fttPr?! Tftt ftt, ftpftt «lRw % tll«T fftRIF ftpRI^ RT IftiiP 4K.4 RiT RRR fftiRI '^, 

<IR?T RT T4^Tam W tw; RT^ IwRT : 

RlfRRiTft'5R RRT ft ftrp^ ■pt ift) ftRI fftW ftft ^^qftpT fl«n % ar^T-qfljiqjiq-qq ffejfti 

% ar^TT^TT ar^ft^i f ^ftq 71^ f!f7% 3q=q 3qf»4fiq tft f, 7ft W ■|R ftPTR % TTpH ft TJJJ ft •Rsfrm ft I 

( ii ) tftvWM 

ftftr-^Tt ftRT ft'ar^ WTft R7 3T7ft^ arfq^prft RT arpjft^-11 % aq^HR aqqft fti^rfisnsp fftftft % TEfft ft'TT47 

fttw RRlTt RftRT I 

6. ^d4MH3ftT»Tft 

ferf^RTR 3ft'af^7qft3mf^ftt 'ftR'Jf ft'ft^ft 'ft'TC'R'ftl^^TT arf^TOlft^ 4i4-4lft RiT "Rft aftqftTH TjftKTR 3RFR 

ftt arftftwT^ qra 17 RftlHRRT ( 1) % aTTlftTI ftvdftR RR^ 1?R RRR-Tm RT fftftTRfftTT Rft’ailft 1 

7. ft7»nj)niT7»T 

■|wft'ftT^47Tf4Rft 'ft^RftTTRltftRI, r4yf«W % M«1I4 Tift wif % aqgTTRftpftt'ft 

fftfti RRft % Rllft ftXRR ft 3TRCH -pftft : 

RT^ RTl % Rf% RK ftft Rnft 1^RR % aTRR^R ft' 4il4'JC''l RR7TT f, ft ^ RIT ftTPT aftq 'qft -qTRT RRft RTT RTR 


qfl ftRl I 
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s.qfttihpT 

(i) Piyf^MyifV<t>i<i 

^ tie'll ( 

(ii) M'i'I % 1 ^ fVifil ^ “h4'sii^l <^4 3WfI? ^ nR^loilT ^ 'ii, Pi^Rw 

yiR<'Tii41 gKi h!/14 ^ 3T^Rt % Rm ^ tl%i*ll l 

(iii) '«nf TiFl-sniftT % ■fw^ "CR T^TT, fiT^fHyRKl KlRj'tild 'PTI’®; Tnft%^ 
3T^rf^ Iff! 3FrfV % f^^ I 

(iv) (’^) Tj[ 3TtfHTFT ■Prgw «hi|-4i(l ^ "qr 

SRl ^ 31 'iR)‘d ■^'=((V Riy, ^(8 i*hi ^ m^'I) I 

(^) 3T»ifRTW^fi^'^ ^4-cll'O RrlPl^+i’l^J'^t^'^ 3T^%R^ mRoiIwtc 

'll, PiyRw iiiRi'^iifl ^Ki nil m 414 ^ 3PTRI^Rm ^^FJT W ti^'m I 

(V} Rti^T '^iRi'diO ^ 'ti4''ii0 *11*1 4t 'iR^lfin ^51 sr^Ri, <3^^ ^ro ^'t^ ■stoiwt’^ nni n<ti ^ RtjRft 

mRnM-O TFT ^ 4ti ^qRr % i^tii 3+3'til 'm4Ri“HI9H 31'H(i1m'> 1'1'T) ^11 ''TT 3T^^PT TTpTT'STt % ST^TT +l4)'f1 I 

9. T«ll*ft*TUI 

(i) PiyRwTirffewiftTFT"R’, ■ferftarRi^nfl3 itt 4ITPiRrJpT^Tff'^rr 

arferairt iRr ^ "R’ t*tfR ^ ■^iht'ii i 

(ii) ^•qfMw^sraRj, TT%n tifteRw^ ar^% t?Rh, RiyRw TnRr^^ wTpnft f^ 

VTRtw) ■*?! «h4qKl "3^ 'T? 'TT T»TT*ft'f)T'’I % ftPI 44'4«W t, tR ; 

(^) tR'^ Riy^ Rt)+' ’ni 33(t<<t5i41 ttt <T)>-f''=ii4)'% mnd Ri, 3+3^1 ^ ilRiH 4*^+ 3*34) Tjr^ir ^ 

■Ef^ ^ ^ tftrt^ ^-an TT^ f I 

(TS) f^-n^farRgTfqqTrd-qT 4^4 ~^ti ( I %RTRT^Ri, ! Tt*i i qrHa f^-jnTT^CTt, 

I^TT^ RT)<JI 'WI *TTI 

10. HlftH 'BTTT^’^T'^ HMlRfl 

(1) (^) ^ Ht arffewTRl ^ ‘h-*NiR 4Wf[ -oT^ ^ 3T7R -anf) ^ TT5f% T^rnm ^ % 3TT% Rf RiyRw 

yiRi'tii-O RriRan ■i)R+3 R;^ Ri"ii ^FP4f sttR^ ft^FiTt i4l 'StS H^i'ii I 

(15) -prf^^sr^f^aT^TfVTTIWTPRTt : — 

(i) f^3TfiT^^TTmT^4^lfhi1tfln. 

(ii) Rn+il 4h4^l0 % FHtI ■R ijip ‘ifll I 

(^) Rti+fl ^nfti'M+l ^ “ii4'ni+i sKi 3H-f4Ri^TH (w) 'FT% *31*3(4 Rf, 3+) ^f=?) 5)t ^Ri'^rfi % <f\H 4i, 3+3TI ^IRutt 
ptter 3 ttRt %■ 3 + 3 4i ^n-i %^tfit 5ii ‘^'tni'i ^PT^ifPii 1 

( 2 ) ^-RrRm (i) R" aiirf^%4) 4)^ aT^rorit inip4imt, fara^R tpj; an^viFHRf'fi 

ohi'Jqift'Hi (iR'Hd f, Rt^Rm Tnftiwd % RiRai 'Tit^pRTP % Rtpt "^Np irft ^ tjRs - 3 ^ tt^ftt srer^ p??! tt^ siVt 
sTjTTiTTRFTr =t)i4'^iRi41'■'j4in sTf+TSfiRtin ®h4*3i<l iiRi R;'3 i 'i'3i r3i'iH3i nnipt^ 4t ptferr tt®thip■ n'HT^i'" pWt, 

am nni”34 iniT>i mfiTnnT) ijki +ori«w< a ipt Rm amr 1 

TMt^iPTUI 

irRrf^ 3TftTwtiTT +4-11(1 ^ RriPufl ^ M i Miii -^in^iTFiTnrniTnT4ipT'^4tfeTTaTTRf4FniTin'p)Rp3TT% 
ap^wiRmr ipTifBnfW ^ w, nt 11531 ? niRjFR^t arRm anitTi inft?T %n an4 w ^ Rrfwr % unla i d % 

■Ran '31? srRnPift in ■^nRarR Rtpk sFjWTTRmr 'nnif^Tftiit 'njt iRRm imT aniFTT 1 
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1. (1) 'ft *b4-m'0 60H^^3TTg'^'^HT:’^-'PP|^'?tHr: 

THft'THftr'TT'^PI^^-fftftpPT (2) ft'W3HftfftTTfftftH'PPftW’Hfftftr^’ftRTlft?Tfftp^’3rTftHT:, 3TPft 

fftft^TT^HTT f4i41 HT ^ 55 *^4 ^ 'jftft' 30 Hft 4^1 'jft ^tft 'ft Hlfft ’^, 

r=t)4) 'ft'H'TH ft'll-Pt'^Tl ft I 

Hi.'^ HF 'ft 1ft) ^ ’S'T-fftfftHH ftr <ip<T fft)41 'll aifftoriO HT 7TH n't) ftqiPl'^tl nff fft)HT 'J||))'ii, TTf) fft) 

srfft'M'Cl %HTHft ft ft ftftrHFift ^ftr%HTHft ft Tj^ot) Hftlft spc^ “sft IftfftrTft fttferr h ft fft^n ht ftft 
srftpwft 'HT ^4'Hft ■'ft aTftroft % iTPTft ft' ftftr ■mftft % ■'toht aftr Hjftwft ■ftr hih^ ft' ■nftlft "ft: httht tpmfft 

■=Tftft1'3nHi 

'ftfft7^- ^'^^^^'^H (2)ft'1ftp^HT^3fPTHPTftT3T^Hn:3T»3T8(T'ftTa;nft?TftaTft^3Tfft'tpftHT 't)4^ l 4 3n ft ? lf ft T ) Wft 
% (j.=t) *1^)4 % Hint ftr ftpiift % fft'P.R fttft ^ fftfen ft tH'txii ft ftft ftTTT 3T'^Tlft(J'l ftwft 'TT ftift till H(fl4 ^ 

3THfft % Hint fftft'T ftHI I '1151 ftl'4 ■'TF fftft'T ftiTTft fft) 3Itqfl giti fftHT 'I'tl STlft?! •-'■1)41 fftn Hft ft, HlHtft ft FTftfftF STfft^TTft 'HT 
't)4''tl0 5tl TTTF ft itClCI 't)t fft'll ^IQ,'lI, ftft fftr ST'^Pff ft nftft ^llftsfl ftf H fft HI ftf I 

(2) ftfft ft) t)*-! ft t)M ifln fifttftl ')|ict 1 n't) ftftf fftftp j^nflHjn tt fft fft ^ 'idi "hX'ii, ^ HF Hftftf fft) 
3F-fftfftHH ( 1 ) ftr argFTR fft^ aftft'Fift ■qr H)4Hlff ''ft ft'«Fpp?F fftHT ■opHT 'qi "qiff IHF Hfftfft s^ftqT 'ftft aftftqqft "qr 
qjftqrft ftr -qwft qff FFrq-Trqq qr ■jqfhn qftrff ftft arsq^ fftqqfor qftqf i 

FHfftfftqqftr yqf'Juftrfftq'qF^Hfftqqft’qrq)4-qi(l, f^Hqftqpq-fftfft'q^qftqF# fli(i«tfft, 3Tfftqifftniqff 
■ftft Hift ■q^ ftr fft^ "q^ ft) sqftaft fftq ftqrfft'jrr Ffqi 1 ^rftroft qr qrftqftf ftrft'qsT ■RTF % T?fTH qFft qft’sfeqiT fftiftf 

■3T=q fftq sTfqqrfftqT qif 3TT5 't)tni ■!■, ■qF "ftt ■qFfft ■ftr aftftrq fftq ■ftqrfft^ 5V111 

3TCT0RI-3 

ftqr-fftgrrt, qfft'ddi, -qift Utq i qtfH 

12. ftqr-fft^ 

ftfqr fiRi ■qrftqr arfftqrift ■qr qrftqift ftr 'ftqq ft '?'<?) gio ■qqq-’qqq tt fftqffftr fftrir "q^ t^pt ■qr Fqpft qr ■ftqi-frqrift fftqffftr 

■qqq ft TCTT 'Jiin'ii ■^rrft fftqtRn ■qrqqrrft fft fft n Ffqf 1 

13. qR«dl 

(i) fqr^-fftfftqq (3), (4), (5) sfft (6) ftr^ftf qqiftfft W qqq-’qqq qrqpft fftrn; ■qq fft^^rf-nft qrftfftftTrf ftr 
3Ttqqfq ^rfqqrrft ■qr ■qrftqrff 'ftr ■q^ftqr ftqft ftr Rin ■'jqqr ■qft'SFT ■^jfftqr qqr ifqft ftr ■ftqft-^qrr Tjfftrqr TTftqr 1 

(ii) ■^q '^R'oni TjPqqf ■qft ftftr 5 ,ki fqqfRn fftn^ ■qq ^'tiocif ■qr 'jqftw ''fft "qrqqf ■qq iS'ft arFiqq fftrqr ji 1 q* 11 qqr 
■sTfftqrrRqf qrqrftqrRqf, ■^IRtt 'll qiqm ift, 'ftr'ftN nRHifftin fftrqr 'Jiiq'ii 1 

(iii) (qr) fftrrff ffqft ■qrftqqqrq ft" ■qqf^qq sqfftqnft 'qi■qrftqrft qft qR'dni qft■qqqr ■sq ffqft ■qr’ftqqqiq ft ^sqqft fft'^Rw " 

■qft niOta ■ftr tt-qft ft' 'qft 'niO/fl I 

(TF) q5i ■3W ftqft ■qrftqqqrqft Trqrq■ftqr fftttiK■qrft ■^t "qr sftftqr■qqftqq srfftqrrft "qr ■qrftqrft ’Ff, qFT ^qqft ■qrqqr 
qfr'^FT qft ■q’qqr ■^qqft ■^qftr 4fqr qqrft ■ftr ■ftqft ■qr ■ftqqqrq ft* rjqqft ■qR'dai ■ftr ■H-qft ft ■qft ■npqqf 1 

(q) ■rqFT'ftft"qftqrffftqft■qrftFqqTqft'■fTqTqftqifftrqR'qi^■qt"qr3rfqqr■qqpqq'rqfftqriftqi■qrftqrftTft, ■qFT 
'tR'dcii ■qqft ■^fqr nptft 'ftr qfqft ■qi ■ftmqrq, 'll hihciI fI, 'ftr ft fqqlRn qft ■^rrqqf 1 

(iv) qft 'Iftlft ^ sffftqrrftqt'^rren'rrirq'fr fftq Rhimh, aqfftqrqrift fftqrq, ftfqrq qqrq, ■q^ rn^rqf ftr ftrqiqi 29 ^Tftrq, 

1980 ftr qqFngqqqr. 2/l7/79-3m. aqr. 'ftf. w MRqifHii fwffftq ftflHHuft'qftftftrqnTaTqqrq'qTftqftqTftTgqftft'qrqft-ftqTft' 

ft, ^ifSi ■qq^qqft 'qft rod'll ft' 'srqqft ■qfft^qr ■qft ■qqqr 'FH tttf qft qpqqf fftr q'ft 'pqft ftq srfftqrrft sfn/qr TftTsrrqrq ■FFqrTFftq ■qVrqq 
■TTpqr yq-qqiftqftTpiqTft' qiRi''wtqrft*'Ffft, qqTftfftrqiq)KftrR;Hiq) 22 ■qqqft, 1991 %qqft75qT ii-3/90-^m,'3rK.'qf. (1) ■ft'^ 
■qFfft hI'ij't ifqft ■qr ftniHin ■ftr srqqfq ■sqft qiH 'qfqqriftqf ■qr ■qrftqrRqf qft tqqq^ qR'tsm ■q^ Tt 1 
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■RRR snwftn ■JfiT ■amint I ■*I7Rf %''Tft;iTRT^’^n3TRf^^f^’%717^ STfff^FTj;3TftFFRl'?TT^R4^Kl’^^’*Ft 

aii«i(iq TiTTT^^‘m^hj'^'^VRTrF^’^TR^^3T«if«fqf 

fSrTT’^ 3T«Tfif^^3iTOf%TTTti3T^'%3T5mT^n^ff^'!?it'3ntTnIi 

14. 

+qPi'jf'M 'Jini^ a^R^ aiffcmft'FTTiFf^n^■qi;^4T«rf ■^’3?fferen: 

■'U^FT ^IFI ■qTT ■^TOIT % I 

■Tt^'F^"PF'!fFT'5f aTfi)ihlRFfFI4i4'NlfH'F5t'M(^Hfnqi'^TFRF^RqTR'SIF3TfRfJmFfI FTTI29'^3 T^[RR'^FK'RftTFT3; 
ftFqt % aijtiK'F)!' FlM.‘fl I 

15. U^iq^H 

■^srftTFTTflFT 45‘4^|jfl 3T^8|TIfT1T "3^ FTfRFT ^^441-1^' ^FFTF^ 'FTT^ FR^ % 'f^ fHy«Kl 'fFTFT "FFI 

■RT -qr ^WTTF "R* P4 i4IFiI''I 'f^ITt fMVl'^ STFIf FI afpqqr 'qftsfl^ 'R' SFFFRt I?!, 'FFT "3^ 'RfTT Ftft^ 

WHN"H ■?3r iRFf ifF^ -FT mR^Iw 'ft'RFF'JRFTFffhr'feFI "an'Fqim ■!■ I 

3TWini-4 

3iraTJT, arjyiRTrTji^ 3iTftH 

16. Rh+ft STflienift FT <»)4-»i(ifl '^ft ^e»i 

■RlftFi arRlFTTft FT <ti4Flft ^Nt FTT T’fFTifFTFT 3TRliFTft FT '4FfFTft 'FWT aftl 3FFft 'ftFTT^ ^TFT '^ft TjqiF Fit FFT FV 
■?FT'^ ‘hlftflR'ft’ 3fT «tRm FT WIRmfI', ■=FrF-ftrnfF, (4 *Km 1 'FT Pi4Nui "ft''sft TTITT 'FFTlft, %fFffwjFTT ^TFFT aftx'^FTF 
■qi FnnFFT ftFT I 

17. 1^ aTlftyff % ^ clrfftrq^ 

■ifF)'Fir ■RiftF) aftFFirft'FT FrftFrft 'tt RiRrq'*ft % ar^m *f>i4 ■FftFi aftr ar^HKrn Fftm fft 'to acrfsifl ft ^fttfI’ ?rt 
'FFF-'FFF FT ftiT Ftr 'FfI' arift#' TJF fft^‘ Fq Ft 3igVlT?IF FftjIT, ^FTF-RMf, ftftTFftI-FT ftTFFF ft 3ft-FCaTT-FFT Tt I 

18. FtFfthW^RIl^Tiaft^^ll^ 

xr4'=n arfftFilft 'FT ‘FiftFlft 3TFft FTTJFtI ftl ^fFT 'Rff)' FTTFf %FTFftt 'ft) 'FFF ft ’’ftFfttFTTT FFTTT «si'ii aftr FFTO FT 
aFFTFUTFFft Rf)41 'ftlFftlF M^Rl Fft ^JFFTFit FFFTftlfftiftt ohT'W FI ftFTft) fftiftt FiftFlft 'FT FF FF) FF)3 F^ FfftFT, FF FFT3ft 
Ffft^aTfftF)Tft'5RiaiTFFTF)ft®FTIIFiTft'^'ftFTFRft%ftTF3FiFTFTFI ^TlfftFFFftfti"f^FTftFTFiftFlftargrj^ft. iftf'FF 
fttFFT F)ft'll I 

19. 'ifw fkfl <»)1 n^ift 'FT 

yrft'f) arRlFilft FT FiftFlft ftfFiF)t ftFT^FTFFlft Fft fftMI^ftFi fRfI afR 3f<t) FiT Rq F^lft fti Riy, FTFFiFFFT FiftlT FFT 
TRFilft aftftFilftFt, ■ftfF) ft) yic«t)l ft) TTTF ftF-'ftF Fiftt TTFF 'fftT^3TFR fftoUJ'll Fft 33 FT TFI3 'ftFT I 

20 . 3>l ft)M<^M 

■Fit^ ftt arfftFilft'FI'FiftFlft'TTW5nfFFiTft'FiI''lft'Tfttfifft'ftr'fF3T'ftF)'ftiF)TFf 'fti'ftFFft ftn FT ftfftFt "FT'^TftftF anfft'ft) 
Rl*^Fit^ ftt ftu q4T 'ftqr aftr 'ftrft "^^ft ^ fftqi 'ftft Rqfti FIFlftF "FT'FIFFiTft Fit FlftarfftF) 'FT FFilfftF qfR fRfTj ftt 33Fft FTFilft 
aftRTT 'ft 3Ffti aftilFiK ft' ift I 

21. 3lfi|«J)Tft"FT'«frft3Tft"SrF"ftn!Tfti ftftFKFT^IftftlF'FT'Flftftlftft)'HJftWF'FOTft'ft WFF'ftFT 

'Fit^ ftt arfftFiTft "FT FiftFlft FreiTF HlRjF)lft Fit 'T^ ftft^ ft> tftFT Fit^ ftt FTFft 'fijiFTFiTFF, TtFFK FT FiTFf^, Flft 'FIT 
‘ftlTFfttftt lit 'FI aiftFfftF), Fit TfttFiTT, 'FTlfti RlH ar^F 'FT FTF 3ftt ftt'll I 

'FT3J Fitft afttiFiift 'FT 'FiftFlft 'ftftt "FFlft 'fti Riqi 'fftiftt 'MIHiIfF) 'FT FftFIF TF^F 'FiT afttirfftFr Filft aiFFT TUfftfiFF), 
FiOTFTFi, ^TTFFlfFFi, TlR^ifftF), 'ftBlfftFi, FifftF) aTFFT FTFlfftFi TTfifft ^ 3FFvftFFi'Filft'5F'?lft'ft) aifttF ITft ^ FT FFiFT'1^'ffti 
3Fft 3TT% FITFRlfttF'FiTFf "ft Fit^'FTFT 3'F^ I 

'FT^ 'FF ftt 'ffti '33 Filft 'Fit Ff '?1F ft" qcT (rl'll 'FT ■3ft F)T31 'F3T 'FiT 'ftFT 'Ffft 3^ 'FTfFFiTft SKI ^31 'FFft F3 fftftFT 

■fftFIFTTri I 
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[MmiI“-7SWff4] 

(i) wf^T»ITrff'qTT1TTt^%'7ft«ITTlTT^W^^f^'®nTO’1Tf?TOtTWfrTO^'T?TOt'^f*^ 

^ ■^rofl' ■*n TOWT TTOV fTTTTT t TTt ^ TJ^PTI ^ ^ ^ I 

(ii) f^TT^ ^ft*TT ■'H 'Tftro % ■?TTO=r % ■^' ^ TT^V % ■^, <HTIMH ■^‘ 

*^!^I*^^l W^fth'-IH ^ ■*TOT''TIH^'TT I 

(iii) "m ^4''3(|{) ?it '^4 *i'jjO % Pi'll srPi'fiiP'fi ticf'^Hl Pi^pn 0,^ 

lf*f) ^ %', Pr^ ^1*11 ®TfVf^T^W, 1956 (1956 WiT 1) ^ fl^ii'H w^Ti Ptml 'M']^ % ■ST'-fhl ^Piit^lyn ^<.11 3T^ftTH 

t, 3T®TO TUP’lf^'Wr H'il'JI’iy ^ ^ Tf^lT^pTOT, TtoPt 'SRV '4’ 'TO "=1^ I 

(iv) j^ i ^J TPT ^H 'H^'qTiny^TgT^ 

ITO Pt'n ‘ly, ftrtft ^1*1 % “6)^ t'fl'DK 'Tiff “dViI I 

(1) 'ft«TfV>Ritt^WTTnftrorff^sT^irftT^3PfiftTO^^nftr■'Tiff^ 

j'li'Ti % TOT^ Pit PHI tottott % ■jt^ Pth^ Pro ar^^rPro i 

TOgVfiarProrff■*n*ti4'!4iparpjPiTO, 1912 (1912 ^ 2 ) ^pphto if^pR^aTO wi5%3t#t 
Pf)^^ ^iMr%, -afrTi Pm^t grf¥^, i860 ( 1860 ^ 21 ) ^ p phto 5Pfff Pf?^P tPt%^ 4^ v:f> i i^1 

tft-qrPiTTft Hif^^, %PHy ^ 'T f i Mtff Tp ^tPtPt ^ 'stoPt ^ 4' 'TO ^ ^ronr 1 1 

(2) ^ «TPwitt'^ «h 4 ^ifl, ■off aryiPTOTTOrt ■^' 4 'sjy^'T^ stPtoto^ w^^'Ti: 

«TyiP«#'^3TpTiPWTTOT^'TTTlT^’^ff 3TTpV%pT^^pTOl3p'TTtM^T'TFTO'T^Tfr'TrPVf^lTO 
■JnPwiP ^RI TO'TT 3T37iraTO*W 'JIT ■?TOPP !■ I 

TO^^wryi PiT iTiP P ' t^v ^PiraTPjJiTrP^ ii:41 ^ r<NR iH T P‘aTn^ipTO^aTpTy^P'TP7'pTO%Pr^ 
P WT Ip lit TJlir ^ 3T^'Tft«lPT'HT SiPl'P aT'T^TSft ^'FTSITO i^ 3fP Pl^ ^ TTSF^ 

H p yi i 4 ^'Broft q Pi n PTOr'mii:i 

23. ■^tmPwnprr 

■qf^ aP^iwP-in toPitP 3TO TOi^ P ?iTisn TTvnP VJ# ,3TPmP ^ TOST wtTO ^ w4'to Pm t lit TSTF sTwrifT 

qit'jBfP'JlP%PTOTm JIT ti«mwq P wr ^ tf toto i 

24. ■SMBIT qi'lt P HmhO 

(1) nit^,jiPifliipTfT'st)4jTiP'Tp'?TO'pqT%PrPt ynTqTp’qraT'pTOT ^rProipin J64p|KlPqitif dHTOTPi'qii^'rpTii ^ 
q ^ «TqP qftro Pr PiTpt w*T "qr 3 toP sip P qrrP qiT Tt Proft 3TO wtPrt qit TOTO "iPPro toP qit 3i^qpT pqr I 

(ii) qiti stPtoiP tTT TOPrrft;— 

(1) iip^JT pTT qr pqr ■qi i;p 3 T PP % Pt^'T^ tottoitit; qr 

(2) ^^TOqiTjpppTqniT-PTOqipTaiTqrP, pqi '# hihwi ft, totst qr sTOqai toP qit^ ttP^t qpt qFt'ii 1 

Tq^pROT; 

^PPP^TiTpTfpTr‘‘T;pTjr'’iT^T^^3Tpt, Ptlp'JT3lfPq--q3TplPTqq, 1961 (1961 qTT28) P't I 

25. '^^Wff,7hTP^^If^pT^?Pq^ift 

qit^ jft arPiqnP qr qqfqrP PnPt Piqr Pr TRiqjt', pqp, qpT'jPrqf qr f^rpt Pro? qft q^aff P' q^^qiPt q^ qpqr i 
qr'g qir PrPiqq Pf)Pt TO P'PfTPt «iPTq!Tp qr qpqrp qit aM TiPPr P amt PrP^Pf qroroPiqi PtP^ qrrP P pqp qiCT 

qiff qpiT 'Jilt'll I 

Prot, P^PrwiqiT, pqpqrqpT'jPrqfqrPTOtlPTOqpq^qpTOp-TO^qTqqTlqqiqqqqTTfTPrfPqqpT'qqtTOpT 

%TT q^PqiPt qro TOpiT I 
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26. fh'A 

( 1 ) ^ 'Ti4''m0 ^ : — 

^rrfl ’^TT TTT^it -cn^, IH'iRio ^ oh^pk ^ 3rT% 

Hr<<^R ^ Rti+Jl ^ ^)t SiijmRi ^nfl ^'11 ^ 3P^EIT ^'-1 ^ ^ Rfpnp3PT ^ fWi^ 3TTf^W 

■^' si^‘111 

(ii) Ptiwl fqjtll % fsCTlqil 'RT RrStl'^ "4^ «lCl'<l^ % '^0 ■itll'^fl ■g'tiH r^ll *<|0tTl, ?I'H<1 

■RT f^RTf '‘fr nip llf^'lfTPIl tS-Oq-HitliOT 'f^ tRmi I 

(iii) n+>+^ ifH (^'ii I 

(iv) ^ f^ IfaRcl ^ ~=TTrf ^^ r«lPlRH -q^', R<'!6K'1 "^CT Tf ^ 3RT ^ 

<a0'i“ 4i<1<sfi R'Hd'+i <>HpWMa "Hq^.K 'icl tcPtT; aitl! 

( V ) ^ jhRi % f^FTT 3mt frsft % ftH'Hn ^ f^FHl 3T^ “nHw 3Tlf^W 'RTT^ ic"! 

Tn "RT ?.r+iHn '^' fofRTf c^HrsKi ^ fiftftrjfS % Rih "WIRT HfH T^'ll I 

TRT^ 3Tft(4hKl 'NvEt PT Ri'^Tl Rt^ fit'll s'Hi'Ti ^ '^vR WR Rf(Rl ^TWRIf ^ 

■RRiRT % RT TRiRI %, RT RuRl RFRfRRT oHiHifl % RTR RRTT ISIRl <jl(r1 RRRT RT 3 TrR RtiJfl f^TJfl RRtRTft 
R?f ^RR srfRR ^ ARifli % I 

RT^ RR? 'RfRRRTt RT RiRriR %Rt TTTRRRf ^RR RIRT^ RJR RTRI RR RRRT f f^TORTT RT RR^R Tt RT 
RSTR ■R^TRTrft ■3RR R^RI^Tt TT RT RTFR ■^, RRR RfT^ '^PR RRTR RIR frlR RR RJR % %TI ■^TRTRR ^ RRi'fll t I 
( 2 ) RTt^ ^rfRRTTd RT "F^RT^t '3TR^ fR^ RRRf TR RTT R ^sctr^rr fTRlfiRTpiR RT 3TTTTTR RJRRRTTTT 

RR TT^ I arfRRTd RT RRfRift ^ RFIRRT Tt, RW RTfRRTT^ ^ 30 ^ RR 31 ft^RRiR ^ 3RTRf RJRTlff f^R RTT fRRRJl 
TRTTRT ^ 3T*k fRRTR R STRHT fwifr%fHETR^’ RR 4Hyi R^ I arf^RnTf RT ‘^ft TR fRRR %TTR 

^ fRRTT TTT t RT '3it fRRtfeT fRRTR RTf t RTRT RT Rft RRR-RfRT % 3RRT 3TRRT RJR "^RiT^ "pf 3 TRr 4 TTfn f RT RRTR % 
fTRTfRTERR R RP#RR ■=RTRTTTR R RT^ RiRIT f, RTafRT RT RRRT 11 

TR^^tSFTDT 1 : —TR f-TRH % RRIrR ^ PFRt TgfRRTlR RIRRT Ri^Rlff RTt RsTlf RR^IT RTTRT RRT RRRif 'JER 'RRTTTTT ''jft' RTT 
R TgrffiRT ^RRTRf RTt RET RTT % t[R %?TR R RfRRTT | 

TR V^RiR n 2 ; —fRRf RfRRRT RRR RRNtR RTt RRIrT RRR % RTTT RR^ R-R iRfIHTTI RR% ■^’ RRr 4 RRRT RTTRTT 
RRT TRRT fTTT RRTRR RR RRfTTT^ RTRI <3Rf R^ 'TRTR R3f^ U/Hl RifTT Tfn ^ fe RT Tt q'ff RtT RRIr % '‘ftRT RPT RTT 

TtRTI 


> RrR''^ ®'-fl<.T RiH'fl <HIfkl' hT ■^RTTraft RRfRTT RRi 


27. RH, 3TRFT 3f'lT RRTI^ 

(1) 

fRRR’ft RR^ RERT :— 

(,RT) 3R% TTR fRRRT R RTRTRT RR% RrIrTRR irff RTRR^'SIR RfSm RRRTRR^TJIR RR^ RTR ^ RTRR% RftRR 
% fRRt RTRt % RR ^ RT RRRT % T^R '^i RTfRT 3TRR Rwri%; 

(If ) RR^T TIR fRTTRTT '^" RTRT RT RT^RR RR RR% RRlfRR^ qidl RT TR% 5KI 3Tf%R RT RlR'tT '^tRE rVi 

R^rt, fTTRRr Rcl'ffl ^RTRtT RRT RR Rt T ; 


(R) RR%TET fRRRT R TTRT ^ftr RtIrtt RE R RR^TRRTftRR RTT^ RT RRRTTRT RT RrfRT 3RR RR RtrIr ; RRT 
(R) RR^TTR3RR*iiTRT RRTRTJTRR^ fRRRT^'Sff^RSTRRTT 3ES(TTfRTR <j*h TiTft|it.i<l % "^f, ^ 3R ciiflo 

Rtt RTR ^ fRfRRR ^ RT TR iRfRRRf ^ R1EJ Tt% % ^ftRRTf% % RfTE TR fRfRRR R^t VInT 

% ar^T^R fRRTRt '♦if'III RT f^IRR^ aTfRqiifl Rit a|Ifki hI aftTTRTTsif Rtf TR ciiflo ff*tfT %RTf ^ (il'fl 

■RR^^fRfRRRRIT^ff I 

(2) RT^RT arf^TRirff rRt RR RR R^ % 30 RT^TT RT^ TR R’f ^ 31 RT^ Rff ffRfT % aTJRTT aTRRf RTPT RRT Rtf TFRfR 
Rtf RRT fRRTRftRTt RRTR RTfRT I 


(3) RTt^ arfRREEt ROT RTfRRiTff Rtf RM+lfl % OTR RTR R RT otR RfTRK % fREft RTRE Rf OT Rf ^ 
RRR RiRfR R^, RRRT, RiR fRIFR, OTTR RT fRiRt -OTR TR "R R Rf Rf^TTT rRrT afrt R RRRiT fRRRR rR'II I 



[Mmiii—■?5r>¥4] 
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(Tf)) ; 

(■^Sf) 1%F4t Pl<<rHih ■qi yftfVjq % 'HIWTH ^ '^!T% % ▼>111^ ’511^ I 

(4) 'TO'^’W^-4'44f^w574sF#T-^^'q;^WTinPTOrft^^’3it’ra%3!^'Tm4'qT 

■qfterrm %-4-3^'TO ^-^n-3^4‘■^,-qR;-TO ^Ttq^ ^10,000-^p.-4 34^ 1^ I 

"HOT ^llftptilft '4^ TO '91'^ TO?ft ^ ^ #T-^ : 

(^) “nf^N 4r ^*i ^ r^^'^ii srf^TOrrt %7 mi*i ^if^'ihiR^) ^ 

(■?3) froft■qryRiP'da «(ni(1 %toto aT'TOTFti 

(s) TOhfH^M 4'n^f4i4tffg?% wt a r fatmi fa#4t wt^ rqro ^ ttot3ti^% ?w 

Rti^l 34f4®Fil4 34*TOI ^4^l0 ^ ■'iM ^ 3i'n(H ^ •Sj+i^ HuS'^ ^ ^ki 33®I^ sitT ^ Rii4l ’Tft®(R'TO 

^rn Qift?T Ft ^ i4, TOF 4‘3fR an^ 4'14fi^ arqfv % 44tT ^4 Rto Ft«i4 f^TO’T 4^ to:4 ^ 

Hn ®m m4ioi % I '*Tfi!l SKi '^IFT ‘lM( 1^ Tft <iti 4" 4t<it % '®4ft 4t «*^Ri ^fSld ^!liRit4 

■^1 

(1) (i) ■^3TfTO)Tft3TTOr^4^K't%4t-^T5q^-4, f^«Kl'4^T'qT'TOt'ntf4nFt, F7ftf4qTFT!fjW3ltT'T'^ f4mF 

(ii) 4)1^ ^Rt^’hl'O 3T*J®(1 'ti4’!(i^ hT^ 'IT 31441 4Wt % 'JitRtn Ft^t Pf>4t “Jpwi ^ "IFt Ri'^iiF Ft ft^TF 

^ 4ftr;i ^5fi^ : 

TO5f454tauftwrftaiTOT^^id’SFtFT'F(i)-qr tsto( 2)4^f^<SRi-a^ f4«nF-4f4i;TTO4% 

wr lITR4*FTft srg*# ^-sTF ■TOmFt'FrC[fiF : 

(■^F) «rf4«Fr^a^TOT^54'?I^ 3fRf4w%^'^^r«TO’aA (■'T^H^FTT) 

argirRrFt'snTOi^tt; ^ftr 

(^) ■^'SR4%f^3TO3n«JRf I 

(2) ■'tR;R rot3Tf4^5Kt a'TTOT «f)4^r441^TOt «Tf«w ^'sit ■HRntq hpiR«f %'TTt^’STOni^4t^TO 

^ t!j;tot ^ ^ 1 

29. W^S4t?T 3TOTW^ Ri^'+rtH 3tfl|?Frtt SWRT 

(1) sTfTOiTft -f4'toI Rjr4 '«FPpi ■sFt f%4t srfsvqi % 4 ■^ % arTOT ftrat amm '% 

PKtoK 'flicii 31TOT'TOTO^^ 'Jiifll %, '^^T*T 34^<H)|{1 Ski '4'in Ri^Rin, "TO^ pK^fli^l FTTRs" 4 aflTOT '^yi Ft, 

aR H'J1<4 <a TO!^ ^ nl'Oo ^ 0,41 FrRs TOi aiTOT 04i aroRf % ^<.R, <Hi FTSiPT 3nf^'t'i4 4 Pi^Vi Pi'-li Ft, fOd'Rlfl aTTOT 
Rl^lTOkfH HHI 'FTtpri 1 

f6FTO fiira^b ■^yi'^rFFiRnt, ^ W4to 44 4' w frofF y^’R^'jmpTTi 

(2) f4^4t3rfTO^aTTOT'!F4^^^-iFf4TOO)4?3TF4Ff4^'FTOT^^TFnTO%%'TTO'TFt’'^ TOTOtFR 

% fW "^ft kiH<rl ^ ^RR^iRi'^f aiTjyR f4''ly F?4 f4) tot 0,4) arqRr ^ m'4"1i ^ arofV sttoi ^4^4) 

% "TO 4 Hl4i 'FTF, ai;J'HK Rti^l 'FTTJTTII 

'jy O 01 F*Ti argOro tOO arfron^ aiTOiTOT^rf) '^Rt: 

(^) ^04) aroftrT^ITH ^F^Jjft ■'TT FOtt '^ITIFT i|'; F*F 

( 13 ) ■y4tTOM'4^f4TFT'FTmt 31TOTWT3nt4TOttF?laTO% Wrot'^ftFl^ ^'TOT^’OfaTTOT TOPTTTTO 

STTI aroft TOTTOt 3TFTTO ttii^lO 4' FRp5 TO ^ t ’Rf '’IF af^fTO STO^F TO fWI TO? 'TOT TOT t 1^1^% 
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(3)(T»r) Tnf^-* 1 ^ Pv^^^TTKIthr 3^^ 

J l CT-t TRIlt 

3Tf^m TTSi 3^«TO TK 

(^) ^ 3RT ^nfel ^ ^ ^ arnTUT ^iwi ^ ^ ^nri^ ^ ^ WTpft ^eJT 

( 4) ’31?! fill if 31 ft) thill 31*1^ 't)4'qlD r^W*^i '3'l-R!Pi4H ( 3 ) % si^jlfiO*) f^fPTI 'fllhi % TT*II '^fPTTPPT 5l\i W^SiT 

iTtaRWTn3nTW^f^’anintlT*ir3Tflpmlt31«TqT^4^l|I^^TOH'^^ *itM^fiiqT^JlTITTt, 

(5) 3TftpT^ 3P!i^ ^ipfnRl ^ fell ftnr ■! 3T«TO'3?TO arfti^ ^fppT ^ 

TT ^ *h'5f ^ R^il 31*1*11 H-S-fl*! 3 ii||h % ^K“l ^ p'i'ii 3T*PTr 't>l'j4t Phtfl 3lfiF*TT'% 31 ^<11'4 ftPIT jiI-ii 

t, f^rf¥R22^'3f*R«THl^#t, ■*TeJTl?IFI^Wm% 3ll*TOTfl 3Tq*lT % f%^TT 3T^i7ftei7r ^ 

■RHI 3111^*11 31«T*tI HFICT ■^, 3p*l*11'^^'^ 3#Ttf) ■^^STT'RHT'SITTpTTl 

30. TTJPftftr^f MPT ^ rfva i - ^H W H^^ TRTJtfTgKl 

“hli ^ 'BlfVj^l'ft 31*TO HJItIPi ■^f 31*1*11 Tl^PltfiW ^ tifihH RFI R?! ^*11 3TSTO "I'K RfiTPI, filHI 

■piwi 3i*mr sFR ■?*iFfrR 31 *iart 1^*11*11 lirom % ^ '4' "^Rra "Ri^ i 

31. ^15 ll^lYlifTVl^ «CT^, 

(i) *tit^arfiiRiilI,^sflotfJwfiringarftrPpm, 1947'^' f^nT73re{%3T5m“^4^i"R^'^i 

(31T) 1% % ^ ^ arf^Pm % 31(4 % <h4^ii f, ft? finTfr im 3 i*t*it w;t tM % 

■RpraR ^ ■*1^ 3i«m n^pM ^ 31*1*11 31 ^* 11 7R*e sr^rsn sR^ne ^ 

tl*^*Ji ^Vm I 

(u) 't*fi% f*imI'gr4^*iiI^'?Rjf3i«r*rr3TR4'^7iiif'^7i^if^1%4lTTTi^%7i4*i4f^i4I Tr#3'*iii3Ti3ra 
3r«i*n f^pfr FR ■4 ^*ii^, 1^ ^ 4 Trsnm 3r*-?*iT fiiwRr, 3i^[^ 3T*r^T 3T7fi»pfl^ ^ wf 

( 2 ) -ailirr^ 31 * 1*11 Rg;* kt «i ir[ «i -si^ ipp[^rrm % •# Bfi^fia n “*ii4tPR”■=71’^ 31 * 1*11 tn: 

31*1*11 R’^RTWTiiiT^^^'Ei^^EiinT^ I 

( 3 ) 11 ^^'^l^TI 31*1*11 3fl7TlfM¥*l*lT HTOl^ll^pi^Tl^ 

3101*5111 % ftfll ’^, ii'^l '^, II'Wi %711*1 f4?i4i %7i*i4f, %, hf^stPri■ sm*Ti, fr^ 31 * 1 ^ amni ■^t*i% mHiujU 

■pti 

32.71T8f?T^ 

(1) ^ 413ifwil 31*1*11 4 i4i?iII ^8iRiiifiiwI*BtT?^3igRfh%I^fi7ifftTRif4n, 7if4f5*iTirif^^ 
ftfuil 3)1*1 ^ Pti^ifni^ 4 0111*1 ”1^ ^ 11 1 

( 2 ) ■amiri-I^if4*m( 1 )4^3iiFfn3rjRf5 1 ^ 1 0^14*151 ^413if*i*iiif|3i*iiii*114^■^ 0 ii* 0 ^-p% 0 fH 0 ^ 

■0'*9 tHl°hK *11 *fit tHtT ■Rl '30% f%4t «hl4 %)■ 3iicil'Mll RiU %0I11 

33. ^ aifirarft a re ra i ^ ttptr-^ 0117 I 3.0 

(1) %Ii 4l3if4^3i«ii0'tfi4*iRl 08j0iiif*r^%I'^4'^% f*ni%ri 0i0nr*4-!ii'f*iirr^ 3Tf44in 0 [I<iir'R fPf 
■5T%TT ■01 %r^ if0pm *TFf '*i%ii ■*113i%r 0*01=1 -4 ■*11 % 1%0t 300 aifnsRifr 31*1014)40iii ■% 0*010 4 3Ti4tf%7r f%0t 

001010100 :3iF%irT'4 010 0 ^ # 0 ; 

005 ^ ^f4f%101%41 4t 00 '4 Pl*^fciRs^n ■01 ■eTTTRFl pVi( I 

{'^) 3lf*101l4 31*101 0540I1) "Rl 4% % 300 [%0l Slf^^hlll 31*101 0)40l<l %t ■40lf00i% ^01 ■001% % 31001 ■01 

■01 ■(%0 *0f%T ^4 51tr1 ■%■ ■4 4%■%[ ■%0v4 tils ifl■% 0*0H 4 3)1011314 00f0T 00 4 fiafl sitl 3T%00lft0l 

^fifiT "^il 1401^ 300100; 3f|l 

(■^r) 4% 3if00ii40f 31*101040ift0[ % 00 510 •300tftim 010110 0*0 01*1 "laTi 0 ii?[i 0101 R *4l0in 00011 




[WT 111—75^4] 


MIW TTSTW : 3TTn^K"l 


]I 


(2) (’^) 3?ift|sh(fl STS!!^ efi4’^i'0 3?*^m '=t-i4'^r'0 wo^Sjf srar^fST -ain't!<. 

■!THT<4 % ■gRT STTR^^R '4 ^ % f^TR RT 4!0 'A'li I 

('^) oFtlJ 4t srfV^TTffsrfURRft ■34'4RTR!4''5Rt'R^RT*f)R^ft^_ 

3T«iRT ftgii ^I'-il'Jii ^ fny, •q'gi ip I «t4.Mi i 

34. 31^1^ 

vt 3T*TRt <^4) 3 T*tH 3i4^ 4o( 1 RWrTt % Rft ^ fpnl % HrliJ, f4i41 

^Tfiptn^ RT <,i'Ji^Ri«ti RT 3T^ itipO 3mTR aei'fl^'n R y hI^ 'A'll I 

35. xl^ 

•4)^ kt srfk'^ilO ^TiiTRT <t)4xii'0 ^TSRT '5nf4°iilTt Rit *^4 3T^Rkl ^ [4^1 fkiRt Ht TlRiK 4v R7t ^ fi?fR yip =41 
“k f4fk «tll^ RT -lotit; RT 4 «til^ SRR ikfFW 4i <tiH k 'SFt vllf4^ Ipl =ti4‘ll RT RnJ, ’’Rgf <r41')!K 

R^ff 'A'II RT Hl'l'll I 

36. HK* ■JsjV ^ ^*44 

3Tfk®Fnft 3f*RTT '+)4x(l4l— 

(Rt) ^4’ R^'«r?‘ 3 r ^4 rr^^r, (t^) ri 3RR Rgrqf "kiTRfKRT 

n+)4) kt RiPJR RiT cfl'ti RWR r4rT; 

(TSr) 3rq4t'^TJ^%'5fkrTf4Rff RTgRr^kr, aikTR 3Tqm3T=qRp;T4‘!^3TRT4R!4T^4kRF'RTRRT4t 
4itI°4i % Mini Rti'^ rtt4 4 44 4r, 44?^ sTt^RT spr Mgi4 rr f4i4l rtf 4 =41^ ^'rrir r 4; 

(r) TTT^Rlf^RTTRTR RT RKR? 4 r, 34rR 3TRRT 3T^ Rgl4f RR RR4|R Riff R4 rT; 

(■R) r4r4 wir 4 f4iTft Ri4^rH4i trftrtrr4*rtr^4rti 

T t reft cP TU I : 

TRl4RR%-?r4r3H%f^ “ R l ^g i fkh TRB" 4 i^Hl^RtTRTRRTRf^Rtf^R^rSRRtiTRPa,^!^^^^^^^"^^^^ 

3TR^TRT44‘RVFtR^4T' RgT4T R4 4FM l 4' %RR4 af l Rr^fl RR^R^STgRlRRTRlt, RR444 rTR, Rit) arfR^R f RITR RTRITR 
■JTR 1JRRTR R!T% -iHRRT 3PRRT r4?T RR RfRRIT % RT r4 R^TI RR4 r4 R^rRi '4 RInl 4 I 

37. 41*1 

^rfkRRrt 3TRRT 4>4 ri4 rr4 rt Rp 4) H(4ni 4) rtr 41r rrttfr rjt r4 r4rt 1 

WVil^TUl : 

FRfRf4RR%RRtRH%14Ri''4tRRR4^''4'5RR^ 3?RRT 3TRTR^44 5RS(PH VIlfRplf, ^ : — 

(rt) wdftRf tr4 44 rftt 

(T3r) 4 r RTF rR RTR 3TRRI 3T^R 

(R) 4tR tRiTR R'^ifRRRT 

(R) R^i 3 TFt4rT TTlfFTR f^RTRI,-RRRT 

("5^) Rrt^ 3TRMRtR i/llOR.R>, R^RTF JR'TRT 4T-4lr<3'+> 4tR M'^.'Rl RJT SRRTR I 

38. TTTfVdRt 

^ 3RRTR % TJsjRfli fRPmf % 'JRiup % f^RT, 3TRT RTt^ arfRR# STRRT Rv4r|{I fRfRRRf RTT RFRRR RRRT f RRRT 
3Tg T7l <HT 1l 3TRRT fRfWRRT R^lfRT t aTuTRT 4 rt % ^4 % 4r? FlkTRR aTRRT FR% % 44^ RR4 RRRT t RRRT 

aTjy il RH RR RR Rr 4 RRRT t 3TRRT RRTTRK 4 t f^RTt RR4 % fRTR 441, Rt4 4 R^ 7114^4' 4 4 144 RRT aTRRT arfRRT RR 44 
4 ri 1 

1. srfkRiiO 

: 

(1 ) Pini RRRT ; 

(2) ttr4 rrtr ttIfr rt tIfr 4rr ‘^l^iMi 4 rt ttrrt ,- 

(3) r4^ 4rtTTRRT ; 
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( TS ) : 

( 1 ) ^ 'iTFtTT ^ % of‘K''l 3ITf‘’-Nr fnfH bTTRT: 4*1+ '’TT+ Tf ^ 'T 

(2 ) T?f?R ^ ST'T^T WI-'^ ’^' ; 

(3) '3Tf+«IEf#!nfT^ ; 

(4) #!n^ ^vrit: 

(5) I 

W^t^TUT; 

^ "3^ 'W^t^ir % 3T*f ^ viiPki ^ -ifO hhi w^nr; 

(1 ) %17T ■Sfil'?Rff %ST^MR, pJFr'7I'’?F 4-.l'-l<n ■?+,• f^HFfPTTre^ ^ 

■TI^ % «nK''i tt 7T7Tff 3Tf«4^ ^ai'jfjl'Hl <!'=(•- Hii ; 

(2 ) 7T^f7rm»i -qR rr% ■^' strrr % ariRR rt ft?# 3 #to# # #ta #r rrr-'rta ■^' T:wt#*j m #i?t ; 

(3) fti# aTftsMpI #I yfe '3T*TRi ftnqq? ftr? rr ftRR +># % ftiT ttr # '^, ^-it+thh q ?#rr s+rrt 

qftrft R '^Rt, RRR '^' ftRR ftR^ ^ift % RT^ ftRft? 1ftP 'RRRR RTTI; 

(4) % ftlR RrfWT 3#faT -RiRn aT^TIRfft+T xflfRTT# % ftRRIRPRTT ^ T'^ RRR RROff % ftn ft?# 
##?# ■# RRErft #t #RRT STRRT ■?##! RRRT ; 

(5) 4'wJRT^RTq^’RTRT‘HOHRRR RT^RRT^ftRTl #RRv#RnTR+T7nTlf#TiTITRiqT;RTTRRF#Rft?qd’ffR 

■^■RIR, RR RWTRT q^ % 3#tT7i-^PT^rr qmi RIRR RT RTTRffft? w## RR% RTRTRR RR##?#; 

(6 ) ft)# 3TfRR?# RR, # ftiRT'^J# '^TRT RRRq Rft#^#R%'^#RRT ^ftR RRRvTl#jftR RR TIRP RTR# RfTRTMTRfR 
% ftRIRR? ftR# RT 3R^’% 3TJRR RR% ft^ ttr RT RR RT RRTTsftR; 

(7) R?tlf RfRRRT^Rft Rftft^ftl RT RTRI’^aRf #RR#t| 7R#T3R^' yHiq^H; 

(8) srfRRR^■!##RR?tRRlftr ; 

(R?) ft# RftRTRT RRR % SRrHt ^ -SRqiRI 3TRTI^ R f#JRR ft# Rft“hl<l R?t RR 3TRft # RRTRI # RT# RT, 
ftfRR? ftfR R^ 'ft^RR ftiRT RRI RIRTRRRiT ftjftR RR R# ^ 34^RR RRR RF#; 

(RT) fti# Rftqi RI RRR % 3RT#T ft^RR ft?# srfRR# R?t, RR RftFT RT RRR R?t R# % SRpRT; 

(R) -^R# % RTR % RR R : 

RT^RftFR ftftRR^RTRq 1 %qRRr^ (l ) ^ ( 3 ) '^' ftf#^V ftr# RRR R^ RFTT^ RR RRTTR t, RRf#T SffRR# 
R?rRR%ftrji '^‘#% «#\ ftfian TjfRR fty_RITT# #415 R;il R)t ftftft’^ RrIrR?STrIr 3TRRT 0,# RSl ^ RRfR# RSRT 
’SnftrRilfi' *l'3j^ #, 3pTR! RRIR RIT ftRan RRTR RT^R Rfi# R5T 3TRRT ftRt RTTRRT #T 3Tft+# 5Kl TIRT^ ftiR RRRRTR RRIR R7 
Rft #1!^ R?I 3R^RT HiRci Rt# ^ RF^ R^TR -STfRR?# 5KI ftRR ftrRT RTTTRTT I 

RI^RFft? oiK RlPinj*'tR?r^ROT'Tr’^ RRRil^ 3ll^?l dRRSiTR ■3TftRi#%FRTTSrR%RTRftlfftRftRTRTTRT #T 
ft Ran RR 3TT#r RR ftq RIT% % RTR RT^RI Rif# ft+l "RTRRT #TRTfR il*1 R?t RITR# ftutl fti"RR%? RTR 

3R#T '3T*TRr 3T## RR o'-’sH RT# #T -SHhii RRTR RT# % fti' RrIrt 3RTRT # I 

RR^ RF # ftiR^ RTTR STTRRRRJRT R# % Rft : 

(1 ) RTR# '^' qft RiRTRK ft«& # # RTTRT’i|'. f#RiTRR RRRT RRlfRT# RTT c;’'-? fl'll^ RTF 5<iqi RFt «ani % I #7 

( 2 ) ■ift ^ RffeTRi# R^ RiTRT RRT# #ftR R# ftiRT ll f## RiRTRT7 #7 RiRTRR % ft^ fRF# RT?^ % RT^ 

■4 R5F1 RRT I #T 

(3 ) RfRRi# % RR^RR RTTTR RRT# #ftR # RR% 3TR^ #R Rit #''Wl ^ #ftilT RR ftTRT ^ I 
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a 

(i) Pi'<:i tti'i.'il; 

(ii) 'tSh'^ (cL^'mI f<«til-4 '^^-ii; 

( iii) 6 ^ 3T^»^ % ^ ^ ^ imr I 

(^) 

(i) 11^: 

(ii) 

(iii) 

(iv) ^■^'■pstpi^<i^i-, tw■’ 3^t Ti) 2■'rrf ^ a3f^T5f;?rR 3 t^»jtw arrn^ ^ 

(\') fn^T Tt ^ % iivfl’IK % 1 htt ■=lTi'' TtH); 

( vi) ^TClfepfr: 

^ fsF? W3f6e ^ an^ ^iffq -snfwRt ^ % ^nii; ^snurn afrr 

((.■HI '^il^ <Hic(vi -311(1H 'T^ r^m,% r^i-ii Mikii ^f(| jiIh'h afhi^srr^ i),^ '^tpqTTI rJi^A 'fe' 3 ^^ "Tri arRlR 

■flmr aiRT^ RiT 33r^ afn: % feir tp. -, 

TT^ RTT ift 1% ■^sri^ aWTR^iin 

( i) Tt;^ RIH?3l’ ■^' Rf? fRS '‘i) TTl ^JJKlT f, ^ IrRI^RR ars^RI RTSfRrf) RRR ^ Tn^ ^ TTSTTT t; 

(ii) ■^RRfRt «till"l RRtar) Tlfe-M '^snfl fwi^ ^ fjRRl '^iqR-Ih. STR ^ ap^RIR % fpfrr fipR ■^rrs- % riT^ 
R'^RRtf:; iTR 

(iii) R Wn Rmart RtfeR % arR ^ ■£!■ m R7T ^pstJT R 7#^ RR Tt I 

39. Xrftfrm 3rfs4rm'l 

38 RTt aTRaRaft Rl RtTwr) TJRI ^ RR.iR f : 

(Ri) Mfc R R’R fjHRv ariRR RT affi-TORt 3TRRI RR^RR) RT 'RWg 7RRPR RTPR R?' '^RTRRRR 33RRT ArI 'RIRRRR A f^RK 

n -RR, f ; 

( 33 J RTR arfRRRTt ST^^RT RtArtA R^l 3RR3lfRRr 31 tAr A' 3^Rf) ^RTTRI RRT %] 'fli'^RT 
(R) RRR arfRRnfr a^vRin r.rrtA rrrrri 'rrri 
( R) RFt fRRTf aRR RRTR R ^ITrA RCR% ’^RR aRRRTRfrR^ RT; RRRT 
( RT) RTR fRfRRR 38 % ai^'ia fRNlAn Rfi?RI RR RRTR RRRT ifRCl R ■^RRnftRi Hf: >’3T ; 

RTR^ RT fR3 MhRR 38 rA arRRT RR arf»3^RTR RFR f%RT RR RRRR ^ RR RRTfRT ArR RRR RT RRTRt' RR Wm A* afrr ^ 
RRfR Rfft R35n RRRT t I 

40. Rira ^ ?Tf^-SKT3l3?JratRn 

fRfRRR 38 Ri" Rfl'iR RTTR arfT RfsRRI Ri^ RlfRR affRR RR R5t5RiT, arfVRiKl flKl fR^ff arfqRRfl' rR, RT) "333 
■arf»3RR3) it Rt3M r fRT'RRi' fR3T^ RfSTRIli, RTT^R R^ f afk R. 4 r T3I % RTrRt R fRR3) arf>R3R3t RR R ' ^Rlfan RTl RRRt t ; 

RT^ RTT fRT ■RarR arfRRIR), aTRR fRRRv ^ RRR ail'Afaiti Rr3% aT=R 33W|TaTt "A IjffTfR^^AAR R3 337^ a3fRRRfARt flff-R, 
ARi a RrAtR [r/HI aTfRRRA rA RTIAr R33 33RRt ff I 

41. tHlMl-M 'H|t3 

-■?R MArA! a Rf% fRR3f RTR % tAr 1^. A), rIA Ai? % Rt arfRRRA atRRT 3^ a3fRRRA a|A v^T, rrAriA fRRA 

RZRT A rArIrtr 3RR A Ar'Ar f arA RTRt % tRTTj; ai^^llRfRRi RRiRT^ RTH^R rA Rpft ^ aiA a3^R!'8 rA 31R ■?!■ fRi RfAt afARTR^ 
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^alR T^Nf ^ it, 3T»W W ^ ^ 

afR ’?fnf ^f 7TOT TnftT^ gmFti -qr rri^ii sriw sih 

40 % sTirffT ■aim Trf^ 3i*R yf^qr, arf^ % 3Tqqn;m?m, 'rot ■arm srfvqyrt % w ■^‘ i 

42. w^yf^mn^ 

^ qfnfq ^ fti Mt, f^imf^lf^ ^ Kfn ^-q^ ^nrnraiTm % % 3Tfwff 3T*iyi 

■■fiTfrirff ¥Pe yfajqiarf qq i^rqf qrar -qqr t, ^reifii;: 

(i) arm qp 3TTTM fTIFTT aTT?lT t fqr arfqqqqt 'JT^qi qqfqrfl argqTTT^ ^iiftqqi mriTT armi qTTTOf^ 

'tiiji’qK ■fqvqi 'i^' ■a44<tii 4Rii sTRlqqf)’'sirq sifR yqi'q "qqq^I’qqi^'qfl sqqvqqqrrTFflait'^qr% sTf^TSifl' 
-'^qqqi qq^irt if, aTqmam, siKmqitqTq^', arol^'q^i'aimfBp^-^rqqianqi qitaq-^rqqfi't. 

o^kHt q^i qjm ^mOq "simarqqi ^'?ftq TRi^qi 'siFTiq aqqm ami ■^ yrfwm iaraqq aims^i arjq^q ■qj^, 
^ #qt an’Hqqfi 

(ii) qfiTaim qq fr^ qr fq^% qrq, 4i8m ■yifqqqfit % arfqqq^ aivqm ■qqfqi^ % 1q?;s 

qntqr^ qq^qnyqq^TeqrqFmTqqqrt, qp %qftq qq4)m amrfq arqqr arm urfqqR'Ji qir aft arm^ ■qqq 
R'wq-qqqqTfq^q^, qitqq^%f^,airqfT^ '^qqHn^f^qqr^tqfqn sTfqqn^aiqqrqi^qRt'sFfqps; 
arj^rrqfqqr qnfqn^ qit aipft mrfriT i 

(iiij qfq%qffq■qq%qTaqqtqareiqT'imiamqyrfqqqqr, hihMi qiTTTq'nT fq-qii +<4%qTp, qwyrfqqiRl 
qfi qq ^ ^qqfqq q,4qid % fq?2T ar^j^tmfqqr -yffnqi qrmq qfi amt qq, ^ fqftqq % atqrfq aqq 
fqqpfrq arm qr^qq aiqqi yqian ^ %qfrq TTf^an anqrn 'sm ■=#m "rnfm 'nti iqtqt an qrqrqt % i 

(iv) arm arfqqim amr frtr^ -yTfqqim qtr ^pajq qqqr -'ifR qp fnm qifqqrrfi aqqit qq fm? %r#q 

i-i<T^di -arr^ qit fqr qqr aiKtq arqqi '~armq('f ) au q f'q^ qrtmr Pt, (W^^fmTfamR-f^aiTPiqqiT^ atR 
fqfqqq 38 % '-arcEffr arqqr pa^O') amiR ami i ?mTTq am qrn giqqi mr^Ct) qr: %qftq aqqtn 
qit qq qr fqqq qq^ % qrf qfqq qrfqqrRt fmfq mn i 

qiti arfqqntt arqqr q^Nn'r qrrqf qq litqr qm anqnr -qfp mm wmR fqqrm aifRfqqq, 1988 qtrqro 13 , 14,15 

1 6 qft qrfm 'anqqfqqT qqmn: qq qqq fqqq p iq qqr 3T=jf^ si mi m qr^^m A arq^ qifqqqf qn qqtq fqiqi ar qqr v i l qq qf qn 
qqtqqptfqmrt 1 

43 . qqttFf^ pqfHqlaiHTTTTil^yr 

arm ■% qqtaiH ■^, arfqqntt qqqr qqtarrtt qem ■qifqqrrfr qit -qR arqqfq % fqqr qqim "qq mqmr qpf qitqr 1 

44. ^ 31^1 Rf^q. 

(. i) qit^ arfqqqtt arqqr qqtqrtt 'ait 'TiCmK % >nttq ■?! ■fqiqqqiqtq it fqrqq aitqqfthTT qit aq^ qrqi qq art % qR 
■'qfqqfifqT qit -ariR ^ qmrR Rt aqj^rrqfqqr qrrtqr^ anR wt qqi qqrqr qqq qqr q qr qqqt m q A affqq arRmf % qrftq im m 
fqfqr^ qqtarq "Rq!qrar ■aiii.nii 1 qi-ri Rrqrftqq ■arfqqiRt aiqqi qr4qki -qfqqf'tdr qit qiftiq qt arqfqItqq fqvitttjaiKT 
ml % fmr Fiq qpf ptqi I 

(ii) :qf»-iqrrfr -qqqr qntqrtt 1 ^ 1 % tqpUT ar^jwqfqqr qntqR qmq qit q? p -qfEnqftcTi qit qntiq qit qqr -q' -qpf qm 
amnir qr^ 'ar^pirqfqqr qrrtqrt qpqft Tpqf atR An "qp "ttm "if <’11 aiq qqr ■fqr ■qntqR qqim ■qpf fit ariqi afR im "q^ arfqq arttifi 
qrftq apt lit anqi % \ RRfqq arfqqnfr -qqqr qrRqrfr arfqqfRm qit ■qRFq % qrq btRy3T‘'iqT qit -qTar art aRar 1 qatai^ % 
■Rq 1114 afR 5 hT<ih aii^vit "^r ■qrftq ■pRt "aqi ■qp ■qqrfaRfa 'mq ■%■ ■‘Riara % ftqq at pqrpR ■qpt Ptar fftqiq 'qqR 'mq ■4i"Rt qt 

■qqr RTiqra % I 

Pqi^ftKmT; 

fqviqrfqqrq; ^ sfR qqpra ■qr aqrqfqrm AiA arairn ■ftqr ftufftr ma, qrrtqipqt ftr ^ .qR Rinq 

qrfqqftt ?ro Rftrq 3?r4qr % qrftq 144 ■qqr -ftar ftqr. an4 mfpft 1 ■mat aa anft qqqr aaq art wit % Rftm rirftRr % 
iftar I 
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45. 

fsti'Hl STft'tii'O 3T«it^T oti4’^l-(l ^ Hif4'til'd giKi f'ltifiifl r4i*ii 'iilT 'rl'nni I Pitl'M'l % ^[TR, srfV'tild 3T*mT 

'ti4-'ll'0 ’41^ IpiRI M% C'ti'^K 'PW : 

1. 3tfl|<*)|{l HIH<^ — 

(^ ) 

(i) ^ #T■amtjR^^ 1/3 ^ srfwd PhR'^h ^^ ^ ttt fir^ mI 

HitiK ^ I 

(ii) 4^1 ^iqr'T% Rny.; — 

(^) ^'♦i BItl [^‘ll'll'H <*14 ^ ”til '^l4i % 4t ■ilH 4fl'1 ^ 1/2 ^ Srf^l'tild f'lrl'ii'l *til Ok 1 <S| ^ 

MTI 

(Tjf) 'Jil’t Rti4] SKI 'Jiinl fit sh'ic^ 415 hpI^ i/3 

(73) »T^ 

Pirin'i di'-*! smfM %fcmr Rt^^ m%^ M^rnsn arm Mri) /^rnTMT 

(T^) (i)'4k(ii) 4 ftPil^’yt allTmrnj7^'m:arsmi imf%3rf’4-+.iR''-if■m rfi"^T f -m 77 ^ 17 ^ 

^rriTMT I 

2. *4r<id%iTra^^f— 

(^) *1^1 dru 

3r4iT7 '471 ■?) I 

(ii) KT^fM% ffiy,— 

C^) mfij'5Tra'^^'5nTl%'Hi''fl’1'^■^3iT 'flicil'^ 1/2^1''71!' 't'<4’=lid f-iRiiiR ■^'nldTa 'He<^ 

(13) TTm^ %mfaMmik4Rfim' gFM ' -si ' i fi fimfl Tdr5fa(mf) %itd 

MFf^l 

(r) um^JTTm '111?.4 uiiiVJl ■jmi’mt 'JiioI sfti .i<iti u-jI+iI pi ri'<ti4 mt h^ 41 't-.d-'Hi-il mt m ■'Iri'-ii 

WCT, Ttifl'TTsf^^Tfifm 35) nnl'a 75: mrtMl [■id'i'i % 1(41 ^ ^ ^ m) 11 m 

■ft, 4ti^mFR4‘, ^ WRif ^iFid'I hI 3T!!mT 4 i4-=in 1 % TTf/rRifM% w'nmff 

#1TI 

(13) 

■pTRim ■ 31 ) li^ '"imfM 41 f4m '*1111 'Tit Hf^u^ Mm -arm 'Mift mr frirm, mm mi MtiiT fm 

13 ^ (m) %mTi 3 m? (i) aiV (ii) (m) Mf4f4fltm^^mRTnMi MfTmm4M4%Mi4mfiMi MimFiirifMT 
mw Jiiii.'ii I MT^M^ 1mM4? 'arf4mKlmm4mdiTM Mm ipiKi m 4 mr ■‘fmm MimmiM mr mtm rnif t^mt mi 
nm fm mi mi mtttm mi 41 m'iii-mm -ipI rniimm mn mn fm mr frnirt mm <Nmk, miilmi m rnmnM 4" m4 
mrit I 

MT^ mi -'mH fm mf4 fmimT mt simfm m mim mli m4mrd 'mmt -arf^qWfli mt ''mtm; miM % mrmi ^^mfmfri 

TM 'I'll Ml ■i'H'tit 'Aqir'i'^fii mt ni-do '4 «til^ ■’piKI MITT m4 fiTMT 'Jin'.'ii I 

46, r4(4«1'i'3fl'3ie(RT sflr HIHrT 311 PltwM'JI 

mmr MrftimRt, rmR hmm mi 'MiTim mi 414 rnmni i Im aifKimp) mi m4Mr& ^ ipniT 'mm afn mi aii#i, faTM4 

mitMRfmTMT, %fmr,Mr'i''ikiMt, 4)mi%44%fRnwfmn limi, mmmm''4mmi 

miiTM MifMmiff arm’ll tmiM mri 4i mmi 4iI^ mi^i^i iiriti mff fmMi jIh/mi fmim mmim 4 sifMmRt m m4m4 mi 44 ijjift m 4 
■'iiH'H m4 %fm*, muT Pill 'h4ii i rm mifMfm'imiJlim''^^ 3if4mRTMTm4MRtfmimTT4fM^, M44iiTiimiMifMmiit'fMi(7i'ii', ^*54^ 
Miimn^‘3iMfM'MT3TmMT%im4 MFnmmTimf4 m 4mmmi4msimMmi[411 mmt mi 
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47. <FT 

(i) fWi^l ^ ■^’3^ 'illO Rutll %■ o(i<^ ■Jfil 3rflHO(i|< pTfli ■gjt 

ftrff ^ ClPl«6K4i ^ f I 

(ii) f^RT % TaI?* <3+1^ Mi^ pI^ fiiOo 45 f^'i % 'h1(h % 48 ^ qMn ■SH'hIctIh 

HiRhoHI^I % HIEI ^41 Cl HCrJCl ^ I <H 41 c41 H Mlf'H'tilO -STTIH ''R R!^RT '^flT SrfRRRTTt 6 HtO^ ^ 3T®TfR % ^4cic 
STT^ "aiRl I 

48. 3I<flFfl*I Ulftli*>l(l 

sr4t^; 

(i) 41'4 ^ HM 'Jl?l 3!TEZTf^ ^ ^44(4 R^iJR HlFM'^lcl ^ I 

(ii) 3TEHIiif hich “hi 'JllC'.'ll 'J15I 't’l^ '3Tf4“M<l R8RT ^ I 

49. 3RitFT^3I^I^ 

('ifi') f^TftSRT ^ ■ytRi ^ ^JIRnrl 3^17 3R7TR7^?RrftRTRRT srf^lTIR ^ 

ifpftl 

(is) ■?R^'Tnft IrRT^ 3fr( ^TTR TIF?T TFt) I 

(r) 3i^ftRr Rf?T piiPif^'inffRi I 

(r) *15 “Hf^ciMn ^ ni2[;(i«t)l R!t ti**4ir4n 'iSl 4 t) 'Jim'fl I 

31WIV 

^rR3frT'»r^ 

50. 

^1%ff47?T4f%VTRRr4!%3IWRJh%=T3?RR%f^3^fR»FnTlRIRFfRRrRft^%-^I^3M^T3tit^»p HCl^ 

^ 3iRi*i *m 4 fi^RR Ri) 3R!T H 5 I 4 I % tilcil ^ R^ ^IRT fcRT pi*) I 

51. IROftT^WT 

(i) [4)41 RT RRfRRt Rit 4)*11 RRTRT ^Icil ^ 4cii ■3^)7 R^ RiT 4l\'*JR iftRTRRTR 'Jim'ii I 

(ii) ^'ti 4il Ptitil ■Sir^sDiCl *11 «h4Ri'(l % *iotc<i *ti< 14^ '’11^ ^ “KSiIeci'II R^t nclca ^ 4ni 3^y7 R^ 

ift 'HI 4*11 

(iii) 3 tPir>i41ri «t)4*8ii<| ^ ♦iwijl ^ A'ii'mci %^liii *jc^^ '’ii41R^ *jry %3 i*kt 1 endu'd 
T^RRjrtl 

52. 

ftRft ^ HHH ~^' RR % yrllRi RTR"^'#R Rit 'RRfR %'^1^ RT RFJ'IR TtR[ ; 

RR^ R^ ■fe arPRFRt RT Ri4rk 1 ^R% ^ RTRTfRRT RTTHi % RiTyR RT 3R R^ RT) RT^ RtOrT RtI ^TTRi^fe 

Rlllfftfl RT^RT f^TR * 1 ^^ RF ^^ I 

arwiiRVi 

sltr «*>i4 y5«i «hi MH*i 

53 . 

FR f*lPTR^ % RTRRT^" % 3TERtftR-STf^TRJrfl RT RRfRlfl RnRiRafl RRRT R7tRTR: — 

(RT) SRRiftRRi' ^'J^'41 
(U) WtRlfl^RTR 
(R) 







[»lPTm—■WTrS4] 


MRf! TT'JIH'S ; 
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(■SI) arorVTR^^ 

(^) g T HKftJHCh 
(■^) 

54. 

Tif^wwi "^WT ■<?i) TtW I 

55. m \ atfiTOTftnT »4ii i (l igt ^ i »to ^ti^r 

(1) ^ ^rf^TOTT % Hicd Ptr^ "^TI <7i"fini I 'Ji*( ^<11 '4>1' 3iPiqi4ni If'l'il fl) 'ff '5TOR^ ^ *1*11 

■*n '^IT^ ■'PT Wf*FTftlW;R ^nfV^Plfl % ■'ira grftilTT i^ I 

(2) ’7T‘nt(a4ftj45Tft'*n^r4’5TT)'>PtW1H'!nf1iWnft^‘»l1T^''R'^Fra^JOT'n'3IT^TOTT 

t ; 

■'TT^'Wf^^'aH^fT*nT3TPra7^'*fT4i4*ll<) ^UPT t TTt ^T'T^ 3^tT 3TT^ ^»fR % ^ 

^iwif*i4i Tsrt ■’Pi ■'FT ■'Tnr "Ftni I 

56. ■gJT'^^^inwaTi^tjTftqt^ wm 

■'R■'M■qr■^RTiiTiiT7??^^nftn^sird"w'^,^3 ^^wh■^ 

■^TTO 3TT1^RT ■'JfTT ■^ ■^ ■'R ■aiT^ RTI 

57. f^^^^^n ^^T atfUyrft trr ^ ^ <4 t ^nl ^ 

arf^Bird ■Rt ^ ■4?!^ ^ ■R^ ■=Rff ■^ un^'fl I 

58. arpjrf^ ^ 

(1) aiftroT(t-m' g p4 ‘< »i^ v i ^ •yf ^; 

■'R?^ ■R!!' sfiT 'Pp ■^ ■RTR sTRRiTTT RTlj^ 'f^ sfR <,R4^i<l '«pt 'TR 'j’T nff 'ji)«i 'Jlni.'Il f^ TJ^ 'RTT ^ 3TJRft«lftT 

■Rff^ ■©: 'Rb ^ I 

( 2 ) ^ 4i4^i(I B) ^3l*T4 ^ tjl^n ^'^'>m)(i '’^ * 15 )^ RT 

Mm % 1^ T^4) fiB ^ ^ ^ ■R^nyiiftw smTR m ■r^^br} #t I 

( 3 ) (^) ^gl^'gn^MT 

(ur) %-qm^■^' fi p# ■^' sro m d ?fl■ r^ anttift q tti M?r ■^•rt 'Mlmtt ■qftqffm 

1^ ^ ■R^ 11 ■W Wm 60 ■^ f^vfft?T'm ^#TR) ^ % 3TWt«B tM I 

( 4 ) OTapftMtP ^ ■OT-’Pr fH RM (3)(^sp) ■^i' ftvfftn ^ Wm-62 % simfn Mr 31 FPft 3 m 7 ^ 3 fR 

Mm63%3nrfR 1R^f^^% 3lftR4< lMft3Tm3PPR7P^^^^7TlR^=T^R)^-R^i^l 

59. t^Vt«tlfM«H ^il 

(■JB ) T^IMtM'RT'ftl^lIVSfiTi SlfSlfl 9fl ' 11 Rft% 

■RT^ RF ftp ■^ ■^ ■RTW^'" 7 ^ ■RT'^ ■^■ 7 )^ ■’^'T]4 R)l^ ■MriMiK ■^'mff # ■311I 

( 2 ) 3lftwl(lRtRl4RrttftRft>ft^MMR3TR^'5RF3^f5mMtRTfMR^^'4'^'^^Rt'^Rit^R3IRR’?lR‘R^ftTMfVRiR 
■^i^ Rii ■Rmfmi 1 

(3) ■MRTfMR'^^RT"R^'RIWa4Mfl^R?laRRfR%M'Tf^RMMri'RT%'SfiT^PRmR^^I 

(4) 3iM«r, i989Tnp^i80M’7mrRf)amf^%iM:MRTfMR^^3fRi1990^4240ftm^dsmfRap 
RRi'■Rit ■|MRTf%mRT ■Rf^ ■R?) ■RT'MRRfl'% I 


I/ 3 T/a 2- 3 
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(Tsr) '4M I w fj llj, : 

(1) 3Tf^Wlft ^ ^[RT 3T1%^'3?T TTphST "RTF f^PTT ^TTTTT (TlfPS ^ 

3T^f^t I 

(2) f^ifl'3nTTOnt'^'^''WTPT (^)(1) 

: 

-^lE WT TTlftrsfird FT ^ fr TT^ 11% tFll iSm TFf qr Tfr ^TE 3PT^ FT ^ 

60 . , 

■iTt ^'-t^rT ark % Trem ft^r ^ ■nrt isr^ TiTr^ i 

(2)(^) FTll^^^%3F^'^W%f^5/3fiFT^F^W^T5mt'4''=TT4F?n-3ITTpTTf^T!rF^^T#^ 

^ ^ ^ ftErtf ^ TTqr f I 

(■?5t j 'm1*ti< 1 arfy+iA A'TifA^'h ^ ■rt wi'i ■rihi 

^ TTT^ TT^ TI?^ -tnij % 5/3 fipT ^ F^ ^ ^ aryT^T I 

(R) 41 «l P+>tA 3Tf^4)|{I 'RT ®(i4'4i^i A*tl ^ f <;l*)i "RI 'Fsrf^TT f^i'MI ^ifll % ^ ^ T!^ "^iPft % n^l FT 

W PFtA’ ^ E^FTT RT FsriFT f^lPTT TTT t RT FRi^ Y3 Et Ti f, % ^ 3 Fi^|'F W % afTT FP 3P^ Y^ 

W Af S/3 fiR ■spt F ^ ^TTlfl ^/^feWT ^ ’T?! 'FTT ^ arg^fT Tf[ ainpfl I 

(■RJ FR arfr^aRTfl ■RTF*Klfl^3TYrf^-TR?FfTHFT"pIaT8rfiTa^^TPTT^t^/'Afe^^'A'“^^-'RjFT” %r?aTif 
EPTi FIT t, am# #Ti(t ^ % '?p; Ei^ F 'FtttjY ftfI ^/AfFF^ ^ ^ arTtrorpr io fri 

% aT«T#T‘'-^-'f?;FT’’ aTT^%TT^fv ^ a r an r .i ^ •■ 

F^ -RF % #f([ f^;ttfeK?T ^ fWlrftsnT ■?mf % anzjvH FTSffi' tftrt ^ % t?1tb TifY ^ ■an TT^Rit t :— 

(i) arftmflF'SFHn^^ftFT^ 3T*TftT%TflmT3YF(tAT^’YlRfti?lfiFTT31TFFT%Fr'nra : 

F^-Rfe3TfFfF^F^ #^ l {) n i^Tft~tFFAFF^'Ti '^ *l l^ 'AtFRV'TRvAT^'nft^TfiFTt 

FF fcA ar^fi^ FT ■?Rf F ^ ttff i^ Ifftf^ iftFnft/AfeFF ^ A" ^ YT^ ^ tj[ Frrtit i 

(ii) ^FT Ff % T?hT=T '•[WrtI ^/Ar?^<;T TTF^'Tlfiien auiF F ^ FIFTt I 

(iii) W3|TT^lFI'^f^f^TT^FTTW-'T^FY^fR^'f^^TlTRt^'"AfeF(n’^#'3n'TTF7fI^ I 

(iv ; ■^/AfFb^ Ft FnfTl F f^ F 3T1% %■ arftRFt F F^Ffr ’FT anTPT FT 

■JETT^-FT 'F^n FT^ % F7 TTFm t ST^ 'R? Y^ 'TT '^TIf f I 

FTTi^tTETOr; — 

1. N^FFT'S^FTtra Warfi.TFlftF'F’fFft^'Tf F^F'^'^Ft 20 fYTTpt’^rrft ^^/AfeFTT t^’^FTTsFni I 

^ ^ 180 fYr TTF-HtTFr Ft atlTft 11 

2- r4?ii^'FtTFlTa-^3Tft^FTFTFF4Fft^%'F^'^Ft %f^.20tYT^'FrFfrT5^/AfeFcT^FT\'n (flOI I 
61. aTrtmiTTtiT^ 

(1) arftTFlft F FTt-eiltt ^ aFITFFT FTf aTFF Af'ift 'amnft aR FT%T -Fri 'sf^ri ■tttFFT ^ ^ a F attr FT "^R 
FTFt ^ amftr TRR Af TT3Rt ^ ITHTR ■!JTf»TFTTt YTT FtFRt ^ FFtf^FI Tlirf ’FT amn 11 arf^FTlt F F^FTt T5t 'TY 
^■F^FFtaTFFFT^Ft3RTfiTfFTtt'ttFFT90ftRFFTFt^FtFTTRTaRftT%TjtTR360 fY ^ arftJF Fff ifHt: 

■F^ ^ ■f^ aTTWftTF "A aTTFn ^ aTYTiTR 3Tf*RFt F Fi+Fft ^ 720 ■fY FrfF TTF 

aTFFFT ^ EY FT TTFF t ; 

F^ FT aitr ft) arfuFTft F F^fFft ^’jFit ^^ ^ ^ ^ ^ ^ ^ 

^ FY FT TIFF t attr argAfta ^ FR, ftrftra 'Fn 'A' ft% fFT 'ft^ ’Fttf F>f FtF i 





[Mm III--13^4] 


MTOi Tmm : aroram 
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( 2 ) (^PihhT’^* afT^MT 9v^ af^^MITMT Pt>^ 34^ yctiK '%' 

fflM MI ■dM^ aJlrt aroiMTTM % I 

(3) arorMRM’®py aimfV % t?[tR M% iff^ 3?!^ ni\ SI^lP? ipt MMMI 

T^ft‘M^«ftMI()Ml%^fta(pM'^^m?>f^ 

^ ’a[t fift 3Tf^T^T)T^t MT ^ MT?T M^, Pi^5fi ti^oi % Hti aiTMTMRM atTMf^ MMm 

% RiM.^’anm 

62. 

(^4) MI »b4Ml^l <ilM^i^, '^'wun, MftmTf^nfrsm, Pnwl arfM^ilft MTMT■fMPrm 

'^l^'i MT Pstifil 3T^ ■gr^^Tq Phu. % RlsdiPl^sffi % arj^HT 'gRI Pi'4*4 Ri*4l ’^JITt^ Pi!?l4 3nM)ft*W 

63. 

(i) yt^Ri ^ 4^9 ^ V,^ mn^ <i1i fl'h 3IRf^Ri[ RajjC^ SRRf^T y^[?i MTg MiP 

a^RfM MT a4^m % TRR ^ Tnfro f 1Mf^rmr 3TlM5Fnf[ MT M;*pan^t afmftr % iftTR 

12 ^ aflrfiWMrf #ft I 

Rit TT'ft Ra^ft'Sign Rpt RfmTft RrMpR aiT^M%;'RTM ^Rl'SFt 'fqlshMi ImPIiPRRi ^ UMI'JIMTI WTH ftmTMMTtfl I 

64. i^<i^ «fiT oyil'id 

3TpRmf[ VJ apfRRt 'Rlt "'JT^ '91 MI ^ M 'm: 3Mtf5^ 'RM) ^RT'in aUTi'n I "qr^ 'Pf"R tg 

a^Pmuft ■RT epiRlfi ■^RmiRT % l?Pm ■‘jrg gtlft % Tit 3R^ StPlPlfM^' m 5I dVIMl ^ 'pHt 'Mt 3R 'Mt ■RMpRlft 

4A3RM5t'>J?^%'RMM Wm 59 %'3M-'fRpRIM (Ml)(4) % aiWjMh "Ri^ Pr?ImrM«FR ^ ^f^MPl ; 

RR^ 3TrI -qg Pp-aiR ^ Miij MR^ ■SfRi m5V ^ ^TRiPfIM t TTI 3^ -SR^ gRI RpRfl r«l^l9irM>)6K ^<<?l Rlt SRTftl % 1^ 

P iPi R M 59 %3R- fqPl R H ( Rl) ( 4 ) % 'ROTT M?ll TI% ^ : 

■RR^ ■RF 'P % RRfRld "RRM "aTm % ■R^'OTRVR dRaii^ "^RTt^ RRTRI MR ifl f, 3^ 3R^ 'OrKl 'Rft 

iR^tRTPmm Rp strPi % ftm; ^ aftR M% ^ I 

'faiR 3TfR'+)l<l MI oh4RiO Mr[ ^<^41 H a^ MR 'gt'M^ ^ a^^iT ^ 31 nil ^iicfl %'Wm'^ MIFT MI TFT ^ RF^^MTMit aTR^ MTT'Mjt 
■Mt TJMMl '^MT f^TR 'R^ 'RT '^TSTITTM MIFT TIT^ % 'Jlh 3Rtl Rm 4) fMiMI.'MT 'R% I 

66. WnVfgtMI 

(i ) aiPit4)iP| RT =f)4-«(i4 f^IR 'fgR aviHRI MTrJmR 4ft ')9i '3R^ oIm MTg % h^« 4 'MIRjftiRM ^ <5rRi) ^<^41 aTRR pi'ft 1 

(ii) STPiMrIMT'RR fMift'f^IR'PriMIpTI'HR^'RFi^'MIMiRf'ftRTT'SRMrfl^ggl'Ril aurPrMPmiiPlII 

67. MiRiMfMT 3lMftT 

(1) 3lf4iRiiR['m 'M4Ml(l'(?FMRR.T4yFR a(TRpT%%ii'Rm'^MTpFRF ; 

(MI) ■% ’SftTm aiTM^ ||<I^ 'Rg ^ PlyP^ ^ PiR MM "Rg 'RT MIRpIFM MR 'R%, "MI 

( 73 ) - ^g4) '^fteMR MtT MM RT M5 t4mFR MR TI^ I 

(2) MiPpIFRMMMMit aRMpi■pPM■RMIRMltijPft : 

(MI) arfiiMi’O %"RMM 4 RiMl % PiRR) m 4 TRSRT Mlt 'StSMR 'RKI [44) "4 arfMMIMp 3TRfM, SpR 
("73) RmPrIRI’^RMM "4 MIMT % fgMR) mP "RTOT Rit^WpSMR'^; ■fgR) ^ arpTMIMlf STRfM I 
( 3 ) MIRpJgM■RRM’Mp aiRpT% ^|<rt 3TfMM5R['MIMRfRRt 'MRMI'3Tl4 MMIM 'RT ^4|4) % 3( jMK, 'Rt '4t MJM t 4, 'RftnPMMT 

^mrrtmtPrti 

(4) arPlMRp'Ml MRNrd Mil aTJMM MIt4mFM aiRpT m 4■RMRl'MRTt RRM3R%'3TI4 Rg'4 Mmfgftg % fgM m 4 fgMI 

mUTTRI : * 

'RR^ 'MF 'Pf “til4^Pw MTg %'RKpaipTMI aiRMiiTi) Mp 'RRMI '3R%I 'MRpMF'R TTRM 4 "R^ff Mp 'RiP'D I 
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PtH feiB 'TC ^ ■^T ^ ’T^ it '3^ ’W'hH!"! 3T’Tf^ lit 'Sink'll I 

(7) fJiw^ ■*n Birr sryt*? ^ wiikk’’! irrt ^ ^i4n(n>i ■??*r'T ■R^qr ■'Jti^'ii i 


wqnr? 

fiiftra 


68 . »Tf%Ta|fi|fiTWi!fyR 

(1) 3Tftmft'«Trep^^rRRro^^4^^^ »tRtw?R rP?aftrsrf^Rm, i9S2 (i9S2^i9)R'R!We^ 

%3T^<TRp(MflH 1*14^0 'TRr®T'Pffii'i!rw<;wi^iaTRTOTR^^4^<l HRr®?f%ftr4'RF^ 

3T7p;pT stRtRppt % % arj^TR TfWr t 

( 2 ) (^) ^ir4^ vRrsqf4f^3?lT7^^q3TR4^^ 1952 ( 1952 ^ 19 ) %3nrRT3?T%Ti[^3TRTOiR 

^ ’f;4-^0, ■3*FT ^tRiRppt '*fR «iro ‘ 6 ti ' srtt ■sre^f ■yrRw^f '*kt ^ mtot ■gro ^ "nt 'p4^iR' ■%>ri, 1995 

% ^3^4f gRT Vlrfltfl gfR I 

( 75 ) 1995^5MT4t#Rl 

69. 

( 1 ) aTftmft ^ ^4’ir<l ■3^’RTPi«ncn 2 % aigwr ^ #tt i 

( 2 ) R»i^3TR?^'iTisp4^®pt^^wi^'T#'*g4t^^'«3^3TR4¥TO, i972 %7n^4f'mR!M^Tl^^-f«4^ 
( 3 ) %3T^^ »R3TRt!F^, ^#fti 

( 3 ) (i) p P J l fM^I R*4^'%WrR%f^'t?T?#TT— 

(it) 4qiPf^^ 

(75) -gTgT^ 

(■^) ^;#'Pf:VI7Wffl ''kRiW^i W'I ”S7Fgni 3H;j4)ftfl ftfRbWI 3TR^5iTR'% ^TtR^biT 

% '3TOT t, 

(■ET) gTTTrf ■^RrtgT*47iT'^R^%7Tig7qmT7^^'9T, 7n 

(■ 5 =) "7(1 

7^ Rff % hfi(^ii| 5<in^TTI^ 4b4'^l<) % 4*1 TJ'4 ■an^i’l ^Tlf^^ ^JTOI 'TfcT fWi^JI titIT^TI i(4 717*774 4 %^f?T 

4)mi '^751 f4 44 91^1'^K 47 ^K'ii 4*17"Bpt ^iRi ^ 1 

(ij) 777^74^4) 4*739gT^7B)- 77 %, 3I7457''pf7l44)4*17 3T«T*ir 6 *77444- 344777 4? HFT% 4 ^ 7 * 7757 77(44 TFT 

47P7 477t 44(, TSTtarf^WT i5 7T7ft44r47rT47 37e74h^: 

97*7^ 7(p f4i f4i41 777 9j47^i(1 4 30 ^4 4 •344^^44^ ■^■O 4 tR ^^Tgrn4 7^9 4 30 ^4 4 37 ( 4 ^ 

4*77% y(4'»b 774 47 3774 tttp 47 477=7 Tfft g7 4 37f4R.«W 7Tf4^ 7ji?r7%7T ; 

7777 f%f%4t '37f457l4 % 4^^ 4 477 " 3 * 7777*7 ^77%glTT f^TT* *77^ 3714*7 %T*T *77 3TT*7iR(l sVii ; 

*77*5 W 41147 RfiRl '1)4T7lt1 % ^4^74 3’7t;H%1 ^I'^l-fT f4i^ ifll^ % iS^V'H %f47t( ‘J5i> ^*fi'Wni, 4*77f*T5f4, ?'77'T*75*77 4^ 
TiHIRtT, 41777 41*77WF1, 4*7g4 12 "TT^ff % 41 tR %7, ■*P7%R (100%) HB'II^ m 4 g'iTT 144*7 *74 3jf4 ■f«TT*T7*7**T *741 *771 311^77 
Tfrnii 
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70. 

(1) ■!R^»F3TfV!fird'’4T^4^ aT'Ht R'JJPkI 111^ ^ "^f f?Hn.3f7l rii^r+H 

^*?rT 'h1'1''ii sfiT 'mR; T*TI^ ^5p*T 'IfI ^ ^ PiyF'rt TTlftl^iKt n't! Rn^fi 4)<ii y I 

(2) 'Hil^ oti*l''<iO Tj^fr oiK ^Mii r-i^iM c;?(i ’3,'tii i^ <s^ <J.M«ti) TH (i=ti HfH 

'Ji^ n®ti Rti ^'cti ^ TT®^ fit(<ni Rt> "^TF 'SfR R+)^ hi*iA ’R" srfR^iO ^R’^iO 

3n% Rtto wt w ’5 ™t ^ ^ ^ ^ 1wm % #Tn ^ ^jfe i 

71. TOH Rr mQq riT 

STT^^ti arffewift ■'n % Rf# »it '^FratOT "^n war ■R’ i 


72. Rl fi miff ^ ««NNqH 3jftTsn < 5n 

(1) ''TT 3T^^7f ■N^?!'Jnrt^iT^^ diof.i <1^1 ^ ^■RfRrr’rf % iJM'^Rf ^ cii'^ '‘h<^ 

fki-HiR^rl % Rnvi^ I 

(2) Hkh 'H'l.'tiK, aFr*ft '“it Siiq^'H'tini ■'Hh^, “fai f'^ri'HHl H+nl ^ I 


73. sftr'HIPjfTTHf 

(1) rq pT 'MH I TOl %f^'®TT fa Rl ^H F m ^M TTT^f^iq, W-iq ^, 'qi R'^TFT-l ^ ^ 

^ WmFwt % arrtM ^ % ■'^ MWi ft sfR arftroftff sifi: ^ 7 ttt| ft, 

'*noi % I 

( 2 ) f^TFa 'T'T^ft %(f 'HTT 3nf9T’ 

3^1^ ffqiTrqr ■^n ■^Ft ■'THT 'Jliy.'ll I 


3^-1 

(1¥®mi8tai) 

Hi’>01 sfrr’i|i4'fl«tr!i '♦O >>)1'i'^i( 

;. 

Rnr^ :. 

4. y<^'v5i<i Mfi'’ii 4><fli/+<'tri f, if? ft .. ftfi % 

3tRi<1mO "^IT 'n4'qlCl % fi sfR 3<W f '^F fi "ft tIRT ^iRn "aiFlfFIR ^ 'FWRjTt ’RT fF'ff "R srffwi "ft '>tTil5Kli 

tHr^Pi’oni 11*11 nfflFf ff’RTfcr 3 frl ''JO '♦I'f 1 

ff sTPt ■ffm ‘ti«ii/«tii.<ft 1^ fi ' 3 ^ fNi % '^jiff irfRuT ■®it ff^F % 111*1 f.iH IfRTf «if=m 

iiff*iiT Rti^l 'aiFf % '*irt ft *htf 1^'n'ii dti^ tfri^ f*rf*w snn *>hRw 'ait ft y^ie ■aifaii/aiFRft sfr a "ft O+hi ffur 
'ait 3 i^hRi '^‘ii/ijat 3 ^ti a lit "aaa f^F fi aiftraiift f f^tfl 'aft "ai'^^ajiffan iRar^ai 3^ a "ft 'saa ^'a> % aafraK 'll liaat 'ar aaa 
'tSfai'% nia 'ft^T 'airf 'aift Rh^I ■safaa % 'fanft 'aaftaR an 'ffiHr'i 'anf aryifa 'aaia aiaiTT/arfTrt 1 

TFIfTfill : . 

ara ; . 

'aaam ; .. 

iiam TFaiHiifta~ 

fi... 

am ; . 

'aimm : . 
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THE GAZETTE OF INDIA EXTRAORDINARY 

(WTfTTR^)TT% 3TT^eTT f^T^TT ) 

2 

[W^ms(4) ^‘1 

'Srr eti4^l'0' ^ X<yR Pl*^r«lrl % M(lrl 41^ WI'JUii TJ^ 

1. 4' . T^/T^,'W. f=Ti=jffjfm vtv^ ^Rm/^F77ir ^; 

(i) ^ 'H\ I 

(ii) %■4‘ f'^rairPA -% -iTn: f i 

(iii ) i\2) o^fot^n r^-.'Hi T t. i ‘stTtT^ ^ x14^-i '4fi'i ^ i 

(iv) JFliffftd f^^.i 

2, '^' 'Hr'-iPi'wi tRhtT *ti<.r1l/'^'),(i1 T ■iM'j'W ’mIm'^ii ^ iflT "^fr Tr^fsp % TH 'TTT’n % ■'Tni. 'iii4 T? 

'^* ^l*(i f^iTT 'jfj^ % f<iiJ 4^<c;r-/) ^'li/^'il I 

: 

Trr^nw ■■ 

3?^-3 

f^ram'WPT^trmtTTT 

(Wm/o^; 

; . 

frri^ : . 

^', artrlF?^^, 'tTRbr ^ ^ f^^fspi % <jk TR7n,'^^Trft •!( 1%. 

(WB) .(EnBT) ^ ■pBlTT ■W4B f I 

2. WH 11 

■B 

*TR^3m WB ^ ^ tl ^frt ^3B4’^.(^-TB) . (EjBH) t TRi; 

.(R®JB) ^ fTBfBftSB 4 iK''F| ^ 3rBT "WiiB f^BTT ' i-’-ii ^ I 


^ : . 

■'TBB Pl^Rtn ^ yjifd : 

f-f^SFI ^ ^tTRhl : . 

'"'ifl ^ -3^ ohii I 


To/- SHTOTN, ■ST'HT^ 
[fRim in/lV/740/2001-3BIT.] 

















[HFTIll—■?3r^4] 


MRrl ; 'iTTTT’4TT’’I 
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BEGUSARAl KSHETRIYA GRAWIN BANK 
NOTIFICATION 

Bcgusanii. tlic 20th Miircli. 2002 

Begusarai Kshetriya Gramin Bank(OfTicer.s and Employees) Service Ref^lations, 2001) 

HO/SF Misc./122/2001-02.- —In exercise of powers conferred b> section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) tlic Boiird ofDircctors of Bcgusiirai K.shclriya Grainin Biuik (Name of (he bank) after consultation vvilli tlie UCO 
Bank (Sponsor Bank) being (he Sponsor Biuik imdtlie National B:uik for Agriculture and Rural Development and willUhe 
prc\ ions sanction of the Cenlral Go\ eminent hereby makes the following regulations nameh ;— 

CHAPTER-1 . 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Degusarai Kshetriya Gramin Bank (Officers & Employees) Service Regula¬ 
tions. 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Ga/.cttc. 

(iii) Thc> shall appl> to evetx (JIficcr attd Employee ofthc Bank 

Pro\ ided (hat (hc> shall not apply, except as otherwise prox ided in these regulations or to such extent as may be 
specifically orgcncrally .specified b\ the Board to • 

(a) ;i person ettiployed Icittporarily oti dail> wtiges or to sitch pcrsoti ettgaged ott contract 

(b) a person ott deputattott from .Spoti.sor BankorlhcCcnIntI Go\ erntticnt or the State Go\ erntnent or any other 
orgatiisation 

2. Definitions; 

Itt Ihcsc reguhttions. iittlcss there is anything repugnani to the sitbjcct or context — 

(a)' Act" ittcjtttslhc Regional Rural Banks Act. 1976 (21 of 1976). 
tb)'Appoitttodda(c" iticans the first day ofScpIcmbcr. I9S7, 

(c) "Appoituing Aitihority ' tticans die authority prescribed in Regulation 5( I); 

(d) "Area Maitagcr means ati officer holding (he charge of Area Office for the titnc beitig: 

(c) Bank' itteans the Begusttrai Kshetriya Ciramin Batik established under sub-section (1) of Seclion 3 of 
the Act 

(f) Tioard' ttietitts the Board of Directors ofthe Battk. 

(g) ■■ Bntnclt Matiagct " itteansan officcrholding charge of a braitch forlhe (itttc being. 

(h) "Galenditr Yc;ir tttcans (heperiod commcncitig froiti the Isl dax of Jmuiary of ati ycar ;ttid ctiding with 
3 Isl day of Decettiberof such year. 

(i) "Coittpelcttt Aitihority” means the Chairman in the case of officers and the officer designated by the 
rhairman in (he ease of employees, 

(j) dulx ‘ iiichidcs 

(i) sen ice as a probationer, 

(ii) period during xxhich an officer or employee is on joiniiig time. 

(iii) period spent on ejisual leax e. special casual leax e dulx authorised by the rompctcnl Authoritx'. and 
(ix ) period spent on training xxhilc in .sen ice. 

(k) 'emoluments" means the aggregate of salary and .illoxvaiices, ifany. 

(I) "Employee means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3). ;md 
includes such employ ees xvhosc sen ices :ire tempontrily lent to other organisations; 
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(m) 'Fainilv'' means and includes the spouse of the officer or employee (if the spouse is also not tlie officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or cmplo> ee but shall not include a legally separated spouse. 

(n) "Officer' means a person appointed to any of the posts specified in Regulation .3(a)( 1); 

( 0 ) "Pay " means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salan'" means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank” means the UCO Bank and; 

(r) "Senior Miuiagef' means an officer not below die rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAFTER-ll 

CLASSIFICATION OF OmCERS AND EMPLOYEES. APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Clas.sificHtion of officers and employees 

(a) Tlic officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

(i) Sciilc I 

(ii) Scale II 

(iii) Sciilclll 

with designation in relation lo any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from lime lo lime wiili the appro^'al 
of Ihc Central Goveniment. 

(2) Group B - Clerical Cadre 

Clerical stafT. namely Clcrk-cum-Cashicr. Clcrk-cinn-Typist Stenographer mid such other categories as may 
be specified by the Board from time to time witli tlic prior approval of the Central Govemment. 

(3) Group C-Subordinate Cadre 

Subordinate stitff. namely Messenger. Mcsscngcr-cum-Swceper. Driver. Dri\ er-cum-Mcsscngcr. Part-time 
Messenger-cum-Sweepor, Security Giuird and such otlicr categories as may be specified by Uie Board from 
lime to time with tlic prior □ppro\al of tlic Central Government. 

(b) Nothing in this Regulation shall be constnied as requiring the Bank to Inn c at all times all the cadres or 
qategories of Ihc officers or employees sening the Bank. 

4. TemiMirary Employee.s 

Notwithstanding anything to the contrary contained in these Regulations, tlic Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time, to lime engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not c.xceeding 01) days in a year to meet any e.xccptional 
need or circumstance; 

Pro\ ided tliat such appointments on adlioc and/or temporary basis shall be made in consultation with tlie Sponsor 


Bank. 
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5. Appointment in the Bank’s Sen ice 

(1) Tlie Chainnan shall be tlie Appointing Authority in respect of Ctfficers. Tlie General Manager shall be the 
Appointing Autliority in respect of employees : 

Provided that if tlrere is no incumbent in the post of General Manager, tlie Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank sliall be made in accordance with tlie rules framed by tlie Central Government in 
terms of Section 29 of tlie Act save as provided in Regulation 4. 

( 3 ) E\ etv' officer or emploi ee on his first appointment in tlie sendee of tlie Bank, shall be required to produce a 
certificate of fitness by tlie medical autliority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person.— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided tliat the Appointing Autliority may if satisfied that such marriage is pcniiissiblc under the personal law 
applicable to such person and tlie other party to the marriage and tliat there are otlier grounds for so doing, exempt from tlie 
operation of tlie Rule. 

(ii) Dccliiration 

Every officer or employee on his first appointment in the sen icc of the Bank shall fiimish a declaration about his 
marital status as per Schedule 11 

6. Sc<ile.s of Pay and Allowance.s 

The scales of pay. allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3. shall be such as may be dctemiincd by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Scn icc 

Sen ice of a person appointed in tlie Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions o 

Proiidcd that in the event of his Joining in 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authori*y fora period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one yciU" which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one y c:ir which shall be cxtetidablc by 
the Appointing Authority fora period not exceeding six months. 

(iv) (a) An employee directly appointed in Cleriail or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended witliin tlie pcniiissiblc limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
pcrfonnancc was dissatisfactory' during such period. 


f the oljj^r of appointment made to him : 

tli^lficiiioo'' of such working day. he shall not be entitled to draw pay 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in tlie opinion of tlie Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

0i) Where during the period of probation, including the period of extension of probation, if any, tlie Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Banks sendee he may be reverted to the post from 
which he was promoted. 

10. Termination of Sendee by Notice 

(1) (a) No officer or enqiloyee shall leave or discontinue liis service in the Bank witliout first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

0) Three months in the case of an Officer, and 
fii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contraiy contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior sqiproval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by tlie Competent Autliority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of tliis 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on compl^ion of 60 years of age: 

Provided that the Chairman may at his discretion, oiK.recommendation by tlie Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or tmpW.ee at any time after completion of the 55 y eiU3 of age 
or after the completion of 30 years of the total service in the Bank whichever is earlier: 

Provided further that no officer or employee shall be reti^ under tins Sub -Regulation unless notice in writing has 
been soved on him at least three months in case of an officer and on month in case of an eirployee in advance or an amount 
equivalent to three months’ pay in case of an officer and one montn’.s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to tlie Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, tlie concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than tliree members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recoimnendation to the 
Qiaiiman. 

Explanation : 

For the piupose of this Regulation the officer or employee whose date of birth is first day of montli will retire on 
superannuation on the last day of the previous month on which he completes tlie age of superannuation. The officer or 
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employee who attains tlie age of superannuation on a day otlicr than the first day during a ca Icndar inontli sha 11 retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORTTV, PROMOTION AND REVERSION 

12. Record of Service 

A record of serv'ice shall be maintained by the Bank in respect of each officer or employee at sncli place orplaccs 
and shall be kept in such fonn and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

fi) The Bank shall maintain separate seniority lists for each aidrc of officer or emplo\ ec and categoiy -u isc seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (.1). (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

fii) The seniority lists shall be reviewed and updated at such intervals as mat be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointtpent in the cadre or scale. 

(b) Where there arc two or more promotee officers or employees of tlie same length of service in tliat cadre or 
scale, their inter-se seniority shall be reckoned witli reference to their seniority in tlie inmicdiately preceding cadre 
or scale. 

(C) Where there are two or more promotee officers or employees having tlic same length of service in such 
preceding cadre or scale, tlieir seniority shall be determined witli reference to tlieir seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis tlic Brancii Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Dqjartment of Economic Affairs, Banking Division, NcwDellii letter No. F.2/I7/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank J unior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(l) dated 22 February', 1991 sliall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the lime of their selection; 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to tlic Bank, 
the inter-se seniority amongst the candidates so allotted who Joined on tlic same date shall be determined in 
accordance with the marks obtained by such candidates witliout adding notional marks for the reserved category'. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in tlie Bank shall be made In accordance with tlie rules framed 
by the Caitral Government In terms of Section 29 of tlie Act. 

15. Reversion 

An officer or eitgiloyoe who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or othenvise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPUNE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed, 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain Uie strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any infonnation of a confidential nature cither to a member of Uie public or to the Bank’s 
staff, unless compelled to do so by Judicial or oUier autlrority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

IV. Obligation to Promote the Bank's interest 

Every officer or employee shall serv e the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers. 

20, Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to Utetiffairs of die 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information wliich may come into his possession in his official capacity. 

21. Officer or employee not to .seek outside employment or business or to pnimote family business • 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or lionorary wiihout tlic previous siinction of the competent authority 

Provided that an officer or employee may. witliout such siuiclion. imdertiikc honorary vvork of a social or charitable 
nature or occasional workofa litcrtuy, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

Explanation : 

(i) Every officer or employee .shall report to the Bmik if any member of liis family is engaged in a trade or business or 
owns or manages insurance agency or commission agency,. 

(if) Canvassing by an officer or employee in support of tlic business of insunmcc agency or commission agency, 
owned or mmiagcd by a member of his family shall be deemed lo be a brettch of this Sub-Rcgiilalion 

Ciii) No officer or employee shall, without the previous sanction of the Bank e,\xept in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other compans wiiich is required lo 
be registered under the Companies Act. 1956 (I of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided tliat an officer or an cmplos cc may take part in registration, promotion or management of a cooperative 
society registered under Uic Cooperative Societies Act. 1912 (2 of 1912) or any oilier law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w iihout the sanction of the Competent Authority . 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Autliority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstated his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from .station 

An officer or employee shall not absent himself from his headquarters overnight witliout obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or tire Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

fii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry. 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as Uie case may be, any 
dowry. 

Explanation . 

For the puiposc of this Regulation, dowry lias tlie same meaning as in tlie Dowry Prohibition Act. 196 U2S of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description : 

Provided dial nothing in diis Regulation shall be deemed to prohibit an officer or employee from nuiking a bona 
fide investment of his own funds in such manner as he ma>' wish 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any inslitudon or commodities of any dcscripdon sliall 
be deemed to be speailation for die purpose of diis Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow or pennit ;uiy member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, finns, company or institution whedier incorporated or not hax ing dealings 
with the Bank. 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting: 

(ii) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in die purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity die pecuniary' obligations of another person or agree to indenmity in such 
capacity anodier person from loss except widi die previous permission of die Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habimal indebtedness. An 
officer or employee who is m debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under tliis Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolv ency court shall be liable to 
dismissal. 

Explanation I : For the purpose of diis Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of tliose which are fully secured, exceed his substantive pay for twelve montlis. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts witliin a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Eveiy officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the inmiovable property, inlierited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in tlic name of imy member of his family; 

(b) shares, debentures and cash including bank deposits inlierited by him or similarly owned or acquired or held by 

liini; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and otlier liabilities incurred by him directly or indirectly : 

Provided tliat in ilic case of an officer who is already in service in Uic Bank on tlie date these Regulation come into 
force, shall submit a retuni in term of this Regulation within three months of coming into force of these Regulations, Uic 
return being with reference to tlie assets and liabilities as enumerated above, of the officer on tlie date of these Regulations 
come into force. 

(2) Every officer shall submit a rcluni of the iramovablc/niovable property to the Bank as on 31 st March of each 
year before 30tli April of that year. 

(3) No officer sliall except with the prior intimation to tlie Competent AuUiority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise eitlicr in his own name or in the name of :uiy member of 
liis family: 

Provided that the previous simction of tlie Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person liaving official dealings with tlie officer. 

(b) otherwise tlian tlirougli a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority eveiy transaction conccniing movable property owned 
or held by him cither in his name or in the name of a member of his family if tlie value of such a property exceeds 
Rs. lO.tKX)/- 

Provided that the previous sanction of tlie Competent Autliority shall be obtained if any such triuisactipn U . 

(a) with a person liaving official dealing witli tlie officer. 

or 

(b) otherwise than througli a regular or reputed dealer. 
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(5) Notwithstanding anything coniaincd in the forgoing Sub-Regulalion the Competent Aiitliority ma\ at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a lull 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or b>' member 
of his family as may be specified in the order and such statement, if so required by the bank, include die details of llie means 
by which or the sources from which such properly was acquired. 

28. Restrictions Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person hav ing a spouse lir ing, 

(ii)No officer or employee, having a spouse living, shall enter into or contract a marriage with any peison: 

Provided diat the Competent Authority may permit an officer or cmplovce to enter into or contract, anv' such 
marriage as referred to a clause (i) or clause (ii) if it is siitisficd thal. 

(a) Such marriage is pennissibic under the personal law tipplicable to such officer or employee and tlic other 
party to tlic marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank, 

29. Officeror employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may. if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be. of his detention, uplo such dale or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to tut officeror employee under Sub-Regulation (1) sliall be subject to adjustment of Itis pay 
and allowances which shall be made according to the circumstances of tlie ease ;uid in tlie light of the decision as to whether 
such period is to be accounted for as a period of duty or lea\ c : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authorilv. in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guiltv of improper conduct resulting 
in his detention. 

(3) (a) An offieer or employee shall be liable to dismissjil orlo anv of the other penal lies referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is Uie opinion of tlie Competent Authoril v. cidier 
involves moral tuipitude, orhas a bearing on any of tlic affairs of the Bank or on the discharge bv the officeror employee 
of his duties in the Bank, tlie opinion in tliis respect of the Competent Aulhoritv shall be conclusiv c and binding on tlic 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from tlic date of his conuiiittal to prison or com iction ;md 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and tlie officeror employee is honourably acquitted, he shall be reinstated in serv'icc. 

(5) Where the absence of aii officer or employee from duty is without leave or his ov erstav al is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for tlic puqjose of that Regulation as so applied, the officer or employee 
shall be treated as having absented liimself without leave or as tlie case may be, oversiav ed otlicrw ise than under 
circumstances beyond his control 

3^11. Prohibition against participation inpolitic.s and contesting elections 

No officer or employee shall take an activepart in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any otlicr local orLcgislativ cBodv, 
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31. Prohibition against joinin)'certain associations, strikes, etc. 

(1) No officer who is not a ’workman’ within tlie metuting of tltc Industrial Disputes Act. ) 947 shall.—■ 

(a) become or continue to be a member or office-bcitrerof. or be otherwise directly or indirecth associated with, 
any trade union of the employees of the Bank who are Tsorkman' within the meaning of that Act. or 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in an\' violent, unseemly or indecent demon¬ 
stration in connection w ith an> matterpertaining to his conditions of service or the conditions of service of 
any otlier employees of the Bank. 

(2) In relation to any cmplos ee who officiates in a grade or post which is not a grade or post of a workman' as 
aforesaid, this Regulation siiall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or aetb ities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations w ith foreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with tlie previous approt al of tite Competent Autliority. gh c evidence in 
connection with any enquiry conducted by any person, committee or authority 

(ii) Where any approval has been accorded under Sub-Regulation (i). no officer or employee giving such evidence 
shall criticise tlie policy or any action of tlie C entral Government ortlie Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority , receive any 
complimentary' or valedictory address oraccept any testimonial or attend any meeting or entertainment held in his honour- 
or in the honour of any other officer or employee; 

Proy ided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment ammged by associations of officers or employees. 

(ii) (a) No officer or employ ec shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intennediate or lower 
grade officer or employee for the entertainment of :my officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior autliority to furtlier his interests in respect of matters pertaining to his service in tlie Bank. 

35. Subscriptions 

No officer or employee shall, except witli the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relat ing to intoxicating drinks, drugs or otlier materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under tlie influence of any into.xicating drinks, drugs or other materials during tlie course of his duty 
and shall also take due care that the perfonnance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials- 
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(c) refrain from consuming any intoxicating drinks, dnigs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

I'lxplandtion : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is pcnnissible for tire members to in\'ite non-members as guests, bars ;md restaurants) to which 
the public ha\ e or arc pennitted to have access, whether on payment or otherwise. 

37. Sexual Haras.sment 

No officer or cmploNce shall commit any act of sexual luirassmcnt of women at work places 
I'xplaruilion 

Forthcpunmsc of this Regulation, sexual harassment' includes such uinvclcomcse.xually detennined behaviour, 
whether directly or otherwise, as:— 

(a) Phy sical contact and advances, 

(b) Ocmand or request for sexual favours. 

(c) Sexually coloured renuuks. 

(d) Showing any pornography. or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a .sexual nature 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Banker in conflict with its instructions, orw ho commits a brcttchof discipline or is guilty of any othcracts of misconduct, 
shall be liable for any one or more penalties as prescribed hercinal'tcr. 

I Officers 

(a) MinorPenaltic.s 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effecl. 

(iii) Withholding of promotion 

(b) Ma jor Penalties 

(i) Rcco\ en from emoluments or such other amounts as may be due to him. of the whole or piul or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a timescale. 

(iii) Compufsoty retirement. 

(iv) Remor al from sen ice w hich shall not be a disqualification for firturc employ ment. 

(r) Dismis.sal 

The follow ing shall not amount to a penally within the meaning of this Regulation . 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed depart menial 
lest or examination in accordance w ith the terms of appointment to the post which he holds. 

(ii) Stoppage of incrcincnt(s) of an officer at the efficiency bar in a time scale, on tlic grounds of Iris unfitness to cross 
ihc bar 

(iii) Not gir ing an official ing assignment or non-promotion of ;ui Officer to a higher grade or post for wliicli he may be 
eligible for consideration, but for w hich he is found unsuitable after consideration of his case. 

(i\) Reserv ing or postponing Ihc promotion of an Officer for reasons like completion of certain requirement for 
promolion or pendency of disciplinary proceedings 
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(v) Reversion to a lower grade or post of an Officer officiating in a Iiiglier grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade orpost, or on administrative grounds unconnected 
with his conduct- 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to anotlier grade or post during or 
at the end of tlic period ofprobatioa in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation 
(viii) Tennination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of Uie 
period for which he was appointed, or earlier in accordimcc with the tenns of his appointment. 

(b) Appointed under a contract or agreement, in accordance with tlie terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, tlie officer concerned shall be informed in writing of the imputations of lapses against him and 
given im opportunity to submit his written statement of defence witliin a specified period not e.xceeding 15 days or such 
e.xtcnded period as may be granted by the Competent Autliority luid tlie defence statement, if miy. submitted by the officer 
shall be taken into consideration b\ the Competent Authority before passing orders' 

Provided further that no order imposing any of the major penalties specified abo\ e shall be made except by an 
order in w riling signed by the Competent Authority and no such order shall be passed without iJie cluirge or charges being 
formulated in writing and gh en to the officer mid enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges mid defend himself; 

Prov ided also that an enquiry need not be held if' 

(i) The misconduct in such cases even if proved, the Bank docs not intend to impose tlie punishment of 
removal or dismissal, and 

(ii) The Bank has issued a show cause notice to the officer ad\ ising him of tlic misconduci and the punishment 
for which he may be liable for such misconduct. and 

(iii) The officer makes a \ oluntan admission ofliis guilt in his reply lo the aforesaid show cause notice. 

11 Employees 

(a) Peniiltiesfnr minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(hi) v\ itliholding of increment for a period not c.xcecdiiig G montlis. 

(b) Pcniiltie.s fur major misconduct 

(i) fine 

(ii) w ithholding of incremci,it(s) 

(iii) withdrawal of special allowmices 

(iv) reduction of pay to nc.xt lower stage uplo a inaximum period of 2 y cars in case The staff has reached the 
ma-ximum in the scale of pay 

(v) remov al from service which shall not be a disqualification for future employment 

(vi) dismissiil; 

Provided tliat no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority' and no sucli order shall be passed vvilhoul the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer tltc charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, tlie Bjuik docs not intend to impose punishment of removal or 
dismissal: and 

(ii) Tlie Bank has issued a show cause notice to tlte employees adr ising him of the misconduct and tlie 
punishment for which he may be liable for such misconduct: and 

(iii) The employee makes a voluntary admission of his guilt in his reply to tlie aforesaid show cause notice. 

39. Waiver of the procedure 

Tlie requirements of Regulation 38 may be waived by tlie Competent Authority ; 

(a) If the facts on tlie basis of which penally is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial, or 

(b) Where the officer or employee has been convicted on a criminal charge: or 

(c) Where tlie officer or cmploi ce has been absconding, or 

(d) Where it is for any otlicr reason impracticable to coinuuniicatc with him, or 

(c) Where it is reasonably not practicable to obscn c the procedure prescribed under Regulation 38 

Provided Uiat no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

4((. Delegation of the pow er to enquire 

The enquiry under Regulation 38 and the procedure with the csccption of linal order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against w hom the proceedings arc instituted and in the case 
of an employee to any Officer. 

Prm idcdtlial the Competent AiiUiornv may. in liis discretion, nominate ;un Officer w orking in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding any thing contained in these Regulations, if two officers in different grades or an officer and an 
employee arc iiw olved joinlly in an incidcni and disciplinary proceedings are soiighl to be institiiicd against both of tlicm 
and the Chairman is of (he opinion that having regard to (he facts and circumstances of the case, the Coiiipelcnt Authority 
in respect of both tlic officer and employee should bcihc .same. ihcChainuan may direct (hat the Competent Authority in 
respect of both the officer and employee iin oh ed and a common enquiry shall be held into llic charges against both of 
them and the delegation of power to enquire under Regulation 4i) and the procedure, with the c.xccptioii of the final order 
shall be in fai ourof die same enquiry officer. 

42. Cormpt practices 

Notliwilhstanding anything contained in these Regulations. Ihe follow ing pro\ isioiis shall apply where it is 
alleged that an officer or employee has been guilty of eornipl practices, namely : 

(11 Where i( is alleged dial an officer or employee is pos.scsscd of disproportionate assets or that he has 
committed an act of criminal misconduct or where the in\ cstigation and proof of die allegation v\ould require 
the CN'idcnce of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the iiw estigalion into the allegations cannot be coiw ciiieiitly nndertaken to the Central Bureau 
of Invcsligatioii or tlic Ccntral Vigilance Commission or such other Aiilhoriiy as may be approx ed by the 
Chainnmi. 
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(ii) If after considering llic report on the investigation, the Competent Authority is satisfied that there is a prinia 
Etcie ease of instituting disciplinaPi' proceedings against the officer or employee, he ma> send the in\ csli- 
gation report to the Central Vigilance Commission or such other Authority as mav be decided by the 
Chaimimi from time to time iu diis behalf, for its ad\'ice whcliicr disciplinarv proceedings should be taken up 
against the officer or ciiiplo>’cc concenied. 

(iii) Ifaftcr considering tile advice of tlic Central V'igihuice Commission or such other Authority, as the cascma>' 
be, die Competent AulhoriE is of the opinion that di.sciplinary proceedings should be iusliliitcd against 
the employee concerned, then, the cnquiiy under this Regulation ma\ be eiitnistcd to a Commissioner for 
Departmental Enquiries or;m\ olhcrpeison uho may be nominated b> the Central Vigilance Commission for 
this purpose. 

(iv) TheEnqiiirv' Officer shall submit his report to the Competent Authority and the report shall be forw arded 
by tlie Competent Authoritt' to tlic Central Vigilance Commission for its advice as to w hether the charge or 
charges, as the ease maybe, can be considered to Inn c been established and the penalts or penalties to be 
imposed under Regulation .38 Tlie penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ' An officer or emplo>cc shall be deemed to be guilty ofcomipt practices if he has committed an act 
of criminal misconduct as defined in Sections 1.3. 14. 15 and 16 of the Prei entionof Comiption .Act. 1P88 or he has acted for 
an improper puqjose or in a corrupt manner or had c.xcrcised or refrained from c.\ercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For die purpose ofenquiiy. Iheofficcr or employee .shall not engage a legal practitioner w ilhoiii prior pennission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(i) All officer or employee under suspension of a charge of mi.sconduct who attains tlic age of superammaiioii. shall 
be deemed to be in service even after the age of .superannuation for Ihc specific purpose of conlinuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such sii.spendcd ofUccr or employee 
shall not be eligible for any .subsistence allowance for Ihc period beyond the dale of .siipcramuiation 

(ii) The officer or employee against wiioni disciplinary proceedings ha\ cbeen initiated w ill cease to be in sen ice on 
the date of superannuation but the disciplinan proceedings w ill contimic as if he w as iu sen ice until ihc proceed¬ 
ings are concluded luid final order is passed in rcspcci thereof The eoiiccrned ofUceror employ ce w ill not rccei^ e 
any pay and/or allowances after the dale of .siipcranmialion He will also not be entillcd for the payment of 
retirement benefits till tlie proceedings are completed and final order is passed Ihei con oscept his ow n contribu¬ 
tion to CPF. 

Explanation : The uoniial retirement benefits such as cncashmcnl of Pri\ ilege Ica\ e and Gialiiily should be 
yvithheld till tlie completion of the disciplinary proceedings and passing of final order by the Competent .Authority. The 
release of benefits would be as per the final order of the said Authority 

45. Suspen.sinn 

An officer or employee may be placed under .suspension by the Compeient Aiiihoriiy During such suspension 
the officer or employee shall be entitled for subsistence allow mice as under 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first tlirec months of suspension I/3rd of the basic par w Inch the officer w as draw ing on the dale 
prior to tlie dale of suspension irre.spccth e of the nature of enquiry . 

(ii) For the subsequent period : 

- (a) Where the enquiry is held departiiicntally by the Bank 1/2 of Ihc basic pay tlic officerwas drawing on 
file date prior to the date of suspension. 

fb) Where die enquiry is held by an outside agency l/trdof the basic pay for die nc.M three moiuhs and one 
half of the remaining period of suspension. 
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(B) Allowances 

For ihc enlirc period of suspension, denmess allow nuce and oriier allow ances csccpiing special allow anec. if ans. 
will be calculated on the reduced pas as specified in terms ofti) and (ii) of clause (A) at llie prc\ ailing rates or at rates 
applicable to simiUrr c;itcgor>’ of officers 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three luoutlis of suspension l/.lrdoftlicbasic pa\ which the employ cc was draw iitg oii the date prior 
to the date of suspension irrespecti\ c of the nature of ent|uir\ 

Cii) For subsequent period . 

(a) Where the cnqtiin, is held departiucntalh b\ the Bank. 1 /2 of the basic pay. the employ cc w as draw ing on 
the date prior to the date of suspensioh 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representativets). 

(c) Where the enquiry is done by an outside agency and the said agency lias come to the conclusion not to 
prosecute the employ cc. full pay w illbcpayableaftci si.\ months from the date o( receipt of report of such 
agency or one year after suspension, whichcrer is liucr. and in the c\cnt the enquiry is not delayed for 
reasons attributable to the employee or any of his representaliv e(s), 

(B) Allowances 

✓ 

For the entire period of suspension dciimcss allowance and other allow anecs excepting special allow aucc. if imy. 
will be calculated on the reduced pay as specified in terms ofsiib-clanscs (i) ;md (ii) (a) of Clause (A) a( die prc\ ailing rates 
or at rates applicable to similar category' of employees: 

Provided that no officer or employ cc shall he entitled to rcccis c payment of subsistence allow iinec unless he 
ftimislics a declaration that he is not engaged in any other employment, business, profession or \ ocatioit 

Provided further that if during the period of suspension an employ cc retires by reason ofliis attaining die age of 
supcratuiuation. no subsistence allowance shall be paid to liim from liic dale ofliis retirement, 

46. Treatment of susiiension period and allicti matters 

The Competent Authority may. while imposing penally, also direct whclltci the ol ficcr or employ cc shall be paid 
the difference between the subsistence allowance and the emoluments which he would has e rcceis cd but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the sen ices, be 
Irettted as period spent on duly or otherwise as the Compcicnl Aiithorily may direct. 

47. Right to appeal 

(i) An officer or employee shall hai c right of appeal against any order passed under ilicsc Regtilalioiis w hich 
injuriously affects his interest. 

(ii) Tlic appeal shall be preferred to the Appellate Authority mentioned in Regulation 4Kw illiin 45 day s of the dalcol 
receipt of the order appcitlcd against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 montlis. 

48. Appellate authorities 

An appeal shall lie.— 

(i) To the Board where the Cliainnan or Committee or Directors is the Competent Authority . 

(ii) To the Chairman where ;my other officer is die Competent Anlhority. 

//'ice's," A 
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4<>. Rc(|uii'emcnt(>f an U|)pciil 

E\ cn appciil shall coinplv w iUi (lie rollowiiig rcqiiircnicms 

(a) ll shall be in uriiing and couched in polite and respectful language and shall be free from uiuiecessar\' 
padding or supcrnuoii.s \ crbiagc. 

(b) ll shall contain all inalcrial slaicmcnts aiidarginncnls rcliefon and slKill be coinplcic in ilscll 

(c) ll shall spccih the relicrdcsired. 

(d) ll shall not be addressed to directors pcrsonall) 


CHAPTER V 

PAV AND ALLOWANCES 


5(1. When iieerue and pavaltle 

.Subject to the provisions of these Regulations, pay and allowances shall accnic I'roin the conuncnccnicnior the 
sen ice of an olTiccr or employee and shall become pavablc on the last working da\ of the each month in respect of the 
sen ice performed diirini! the said month, 

51. When eea.se.s 

(i) Pa\ and allowances shall cease to accrue as soon as an olTiccr or cmplo> cc ceases to be in sen ice. 

(ii) In ease ol an olTicerorcmplov ccdisnii.ssed from the Rank's sen ice. Ihcpa> and allowances shall cease from the 
date ol dismissal 

(hi) In the ciiscof an oillccr or employee who dies while in sen iee, the ))ay and allowances shall cease from the day 
follow ing that on w hich the death occurs. 

52. Incremcnt.s 

III a scale, the increment shall accrue on theconiplctioii of each .spccined period ofsen ice on each stage of that 
scale, w hether such sen ice be probationaiy . olTiciatiiig orsiibManliv c 

Pro\ ided that an ol licer or emplovee shall draw incrcmciii on the first day of the month in w hich it falls due 
irrespcet i\ e of the actual dale of its aecnial 


CHAPIER VI 

LEAVE AND JOININt; TIME 

5J. Kiiul.snf Ime 

.Siibjccl to the pro\ isioiis of these Regulations an olTicer or employee may be eligible for the following kinds of 

lca\ e, 


(a) Casual Lear e 

(b) Piis ilege Le;w e 

(c) Sick Leas e 


(d) Extraordinary Le;w'e 

(e) Special Casual Leas e and Special Leas e 

(f) Mateniiiy Lca\ e, 

54. Authorities empowered to grant leave 

The pow er to grant leave shall vest in the Competent Authority 

.55. Pow er to refu.se leas e or recall an officer or employ ce on leave 

(i) Lea\ e eaiinol be claimed as a right. When cvigencicsof Ihesen ice so i crinirc, discretion to refuse orrc\'okc leave 
of any description is resen ed to the Compeleiil Aiithoriiy 
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(ii) All officer or cmploi ee on leave mai- be recalled to dut>' by the Competent Authority Mhenei er tlie Bank deems 
fit to do so : 

Pro\ ided tliat if the officer or employee is at tliat time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and tlic members of his family for returning to the headquarters 

56. 'Place jifb^orting on return from leax e 

An officer or employee on leave shall, unless otherwise instnicted to the contran. return for dut\ to the place 
w liere he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspen.sion 

No leas e shall be granted to an officer or employee under suspension. 

58. Casual Leas e 

(1) An officer or emplos ee shall be eligible for casual leas e on full emoluments for 12 ss orking days in a calendtir 

year 

Pres ided that not more than four days casual leas e mas be as ailed of at any one time; and 

Pres ided further that holidas s and Sundays mas not be combined ss ith such leas e in such a maimer as to increase 
the absence at ans one time beyond six days 

(2) Casual leas 0 for an officer or emplos ce during the first calendiir s car of his scrsice shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual Icascuot asailed of in a calendar s car may be suffixed or prefixed to sick Iciisc in tlic follossing yciir 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year mas be cons cried into sick leas c on full substantis e pas in 
respect of employees. Such sick leas c shall be in addition to tltc eligible sick leas e limits prescribed in Regulation 60, 

(4) Casual leas c mas not be granted in combination ssith ans other kind of leas e, except as pros ided under sub- 
regulation (3)(a) abos e. special atsiial leave under Regulation 62 and inatcmity leas e under ReguJation 63. 

59. Pris ilcgc Leave 

(a) Seale on svhich Privilege leave i.s earned 

(1) An officcroremployeeshall be eligible forprivilegeleavc computed at one day forcsers 11 das s of service on 

dills . 

Pros ided that at the commencement of service no pris ilege leas c mas be as ailed of before completion of 11 
months of sendee on duly 

(2) The period ofpris ilege leave to sshich im officer or employee is entitled at any lime shall be tlic period svhich 
he has earned less tlie period availed of 

(3) An officer or employee on pris ilege leave shall be entitled to full emohimenis for the period of leas c 

(4) Pris'ilege leave may be accumulated upto 3 Isl December. 1989 for an aggregate period upto 180 days and from 
I St Januars. 1990. the pris ilcge leas c may be accumulated upto not more than 240 days. 

(b) When application .should he submitted 

(i) Application for privilege leas c shall be submitted bs an officer or cmplos cc one mouth before the date from 
svhich leas c is required. 

(ii) Application svhich docs not satisfy tlie above requirement of sub-regulation (b) (i) mas' be refused without 
assigning ans reason 

Pros'ided that if the Competent Authority is satisfied that such notice ssas not possible, he mas wais c this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leas c/mcdical leave accouni of es ers officer or employee shall be credited with medical leave in 
ads ance, in tsvo instalments of ten days each on the first das of Januars and Juls of evers calendar year. 

(2) (a) The leas e shall be credited to the said leave account at the rale of 5/3 days for each completed calendar 
monlhof sen ice. svhich he is likely to render, in the sick Icavc/mcdical leave of the calendars car in svhich he is appointed. 
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(b) The credit for the sick lc«r e/niedical leave in which an olTiccr or cinployce is due to retire or resign from the 
scnicc shall be allowed at the rate of 5/3 days por coi'ip'ctcd calendar month nplo tlie date of retirement or resignation. 

(c) When an officer or emplo_\ee is remoxed or dismissed from senipcsordies while in scnicc. credit of sick leaxe/ 
medical leax c shall be alloxx ed at the rate of 5/3 days per completed calendar month opto the end of the calendar monlh 
preceding the calendar monlli inxxhicli he is remox ed or dismissed from sen ice or dies in sen ice. 

(d) Wlicrc a period of absence or suspension of an ofnccrorcmploxcc hasbpen irealed as dies non in a sick leave/ 
medical leax c. the credit to be afforded to his sick leax e/mcdical leax e account at the commencement of nc\t sick Icax c/ 
medical leax e shall be reduced by otte eighteenth ofthc period of dies non subject to a maNinnim often daxs. 

Prox ided Unit sick Icave/mcdical Icax c can be accnimilaled during his entire sen icc subject to the folloxving 
conditions: 

(i) An officer or employee sliaU be eligible to receix c one month 's full cmohimcnts during t|ic period of sick/ 
mcdic:il leax c: 

Proxided that if an officer or emplox cc so desires, the Bank max pcnuit him •« draw full emoluments in respect of 
any portion of sick Icaxc granted to him txxiccthe amonni of such period on full eiuphinients being debited agaitist 
his sick/mcdical leax caccotmt 

(ii) Sick/mcdiail leax c x\ ill be granted on pro rata basis during the first > car ofsciv ice 

(iii) Sick/mcdical leax c max be ax ailed of only on production of medical ccrlillcate issued bx nicdical praclitioner 
acceptable to the Baitk. 

(ix) Aiix Officer or emplox cc desirous of resuming duix on e.xpirx ofsick/ntcdical leax c shall produce medical 
certificate to the satisliiction of the Bank sax ing that he is 111 fordulx 

l•'xp/an^llo^ ' 

1. Till die appointed dale tut officer or emplox cc isdigibic for 2tt dax s sick/mcdical leax e for each completed x ear of 
scrx ice Such Icax c can be acciimiiltilcd iipio I SO days 

2. From the appointed dale :m officer or emplox cc shall be eligible for 20 dax s ol sick/medical leax e for each 
completed year of service 

61. Extraordinary Leax e 

(1) E.Mraordinarx leax c mtix be granted to an officer or employee xxhen no ordintuy leax e is due to him and xxhen 
hax'iug regard to his length of sen icc. sick letix c is not considered justified bx the C'ompelenI Aiiihoriix The duration of 
c.straordinarx leax c to be granted to an officer or emplox cc shall no| e.xcccd oo daxs on anx occasion and Ra) dtixs during 
the entire period of his sen ice : 

Prox ided that in cNCCpIional circumsltuiceslhc Chairmtui max x\ ilh the approx al of Bottrd grant cMraordinarx Ictix e 
uplo a total period of 720 dtiys to an officer or employee; 

Proxided further that in case of chronic sickness of an officer or emplox ec. the C'hairman max xx ilh the approx til of 
the Board grant cMraordinarx letix e in e.xcessof 720 days to him and the Botird. xxhile according such approx al. shall record 
the specific rctisons therefor inxxriling 

(2) The C’ompelenI Atilhorilx max grant e.xiraordinarx leax e m combination xx ilh or in coniiniial ion of leax e ol'anx 
other kind tidmissiblc to the officer or emplox cc.stix e as olhenx ise prox idetl In these Regulations 

(3) No pax and alloxxances are admissible during the period of e\lrtiordintirx leax e and the period spent on such 
Icax c shall not count for increment; 

Prox ided that where the Competent Aiilhorily is.stiii.sfied that siinclion ol e.ximordinai'x leax e xxas neccssiitilcd on 
account of illness ortmx other rctison beyond the control of officer or emplox ee. he max direct that the period ol c\lni- 
ordinary Icax cxx'ouldcounl for increment 

62. Special Casual Leax c and Special Iwiax e 

An officer or emplox cc max be gnmied special casual leaxe for sports, donation ol blood, lamilx pituining. 
defending another officer or emplox ee in tm eiupiirx. or for loining eix il defence sen ices or anx other pmpose as max be 
decided by the Botird in accordtince xx ilh the guidelines of the Central Gox ermiieni 
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63. Maternity Leiive 

(i) Leave iiptoa period of three nionlhs al a time may be granted b\ va> ofmaicniily lea\ c including in respect of 
posinatalperiodorat the timeof miscarriage or abortion, so ho\ve\ er. that not more than 12 nionlhs ofsncli lca\ e shall be 
a\'ailable during the entire period of senice ofa female officer or emplo\ ce 

(ii) Matcniiiy leave maybe combined with any other kind of lc:i\c but ain leave applied for in eontimiation ol the 
former may be granted only iftlicrctiucst supported by a ecilificalc issued b\ a medical practitioner acceptable to the Bank, 

64. Lapse of leave 

Ail leave shall lapse on the death of an officer or cmplovee or if he ceases to be in the scr\ ice of the Bank : 

Provided tliat where an officer or employee dies in service, there shall be pay able to his legal representativ cs. sums 
which would have been payable to the officer or employee as if he has a\ ailed of the privilege leave that he had accumulated 
at tlte time of his death subject to Sub-regulation (a)(4) of Regulation : 

Provided furtlier (hat where a staff retires from the Bmik s scrv ice. he shall be eligible to be paid a sum equiv alcut 
to the emoluments for the period of privilege leav e he had acciimtilated subject to Sub-rcgulatiou (a)(4) of Regulation 50 , 

Prov'ided also that in respect of the employ ee v\ here his serv ices are terminated owing to rctrcuchmcul. be shall be 
paid pay and allowances for the period of priv ilegc Icav e at his credit. 

65. Furnishing of leave address to the Bank 

Air officer or employee who has been sanctioned leave and leav es his place of dtity shall furnish (o the Bank, the 
address at which he can be contacted w hile out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon w hich he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the w orking day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to cntibic him ■ 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to Join a new post on return from leave. 

(2) The period of joinmg time stall be' 

(a) in respect of ;m officer, a period not c.xcceding sev cn days exclusive of tlic number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the immberof day s spcul on irav el. 

(.3) During tlic period spent on joining time. ;ui officer or employee sliall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating die joinmg time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the dtiy of his relief shall not be included in computing the joining time. 

(5) No johiing lime shall be admissible to an officer or employ ee when the transfer docs not involve a posting to ti 
differcnlplace. 

(6) No joining time stall be admissible to an officer or employee when his postuig is of temporary nature, irrespec¬ 
tive of the fact that tlic posting is to a place or station other than the one at which he is penuauenily posted. 

(7) No joining time stall be admissible to an officer or employee when the transfci is at his own request. 
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CHAPTER VII 
MISCELLANEOUS 

68. Pro^ ident Fund and Pcn.sion 

(1) An officer or employee who li;is completed conliniioiis miiiiimim service ;is specified in the Employees’ 
Pro^ ident Fund :md Misccllnncous Provisions Act. 1952 (l9or 19.52) shall be a member of (he Employees' Provident Fund. 
The coniribntionlo the Pro\ idem Fund by thcofricerorcinplo> cc;uidlhc Bank shall be in accordmicc vvilli provisions of 
the aforesaid Act. 

(2) (a) An officer or employee co\ cred under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 011952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in e.sercisc of the pow ers conferred by Section (>Aofthc said Act. 

(b) Tlie Pension Scheme.so framed shall come into force from the Ibth day of November. 1995. 

69. Gratuity 

I An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity pa\ able to an officer or cmplovcc shall be citlier as per the pro\ isions of the Payment of 
Gratuity Act, 1972 oi as per Sub-Regulation (.t) herennder whichev er is higher, 

(5) (i) F,\ erv officer or employee .shall be eligible for gratuity on— 

(a) Rctircmetit 

(b) Death 

(c) Disablement rendering him unlit for furtherserv ice as certified by a Medical Olficcr approv ed by the Bank. 

Ol¬ 
id) Resignation after completing 10 years of continuous service, or 

(c) Termination ofsen icc iniuiy other way c.xcept b> wa,\ ofpuni.shincnt after completion of 10 years of service: 

Provided that in respect of an cmplov cc there shall be no forfeiture of gratuilt for dismi.ssal on account of 
misconduct c.xcept in cases where such misconduct causes financial loss to the bank and in that case to that c.xtcnt only. 

(ii)Thc amouiit of gratuity payable to an officer or employee shall be one months' pay forev ery completed year 
of.scn iccor part thereof in excess of.six months subject to a luaximiiiuof 15 months’ pay . 

Provided that where an officer or employee has completed more than M) \ cars of sen ice, he shall be eligible by way 
of graluilv for an additional amount at the rate of one half of a mouth's pay for each completed year of service beyond 51) 
y cars 

Prov ided further that in respect of an officci the gratuity is payable ba.scd on the last pay drawn 

Pro\ ided also that in respect ol an employee pay forihe puriro.se of calculation of the gratuity shall be the average 
of the basic pay (100%). dcanic.ss allowance and .special allowance and officiating allowance payable during the 12 montlis. 
preceding death, di.sability. rclirciiicni. resignation or icrniitiaiioii of sen ice. as the case may be 

70. Domicile 

(1) Ev ciy officer or employee shall on his appoinlmenl declare his domicile in w riling to the Bank in Fonii B in 
.Schedule 111 and if such domicile is not his place of birth he mu.st c.stablish the same to the .satisfaction of the Appointing 
Authority - 

(2) No officer or employee who has once indicated his domicile, shall be allow ed to alter the same unless he 
satisfies the B;uik tlial the change is bonafidc and in no case may an officer or employ cc be permitted to change his domicile 
in such a mannei as to increase the cost to the Bank of any such coiice.ssioii 

71. Tran.sfeiahility 

Ev en officer or employee is liable tor tninsfcr to any office or branch of the Biuik 
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72. Implementation and Interpretation of Rc);ulations 

(1) Tlic Chairman may, from time to time, issue such instructions or directions as he may. consider necessary for 
giving effect to, or carrying out die provisions of tliese Regulations. 

(2) Tlic Government of India may after consultation with tlie National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

(1) E\ ery rule, regulation, bye-law. or any pro\ ision in ;my agreement or a resolution corresponding to any of the 
regulations herein contained and in force iminediatcly before the commencement of these regulations and applicable to 
officer and employee is hereby repealed. 

(2) Notwi tlistanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE 1 
(Sec ReffuUUion IH) 


Place; 
-Bate: 


1.do hereby declare tliat 1 will faithfully, tnily and to Uie best of my skill imd ability 

c.secule and perform the duties required of me as officer or employee of the .B:uik imd 

which properly relate the office or position held by me in the said Bank. 

1 further declare that 1 will not diMilgc or allow to be divulged to any person not legally entitled thereto any 
infonnation relating to tlic affairs of the said Biuik or to Uic afhiirs of any person hai ing any dealing with the slid Bank iuid 
nor will 1 allow any sucli person to inspect or hai e access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person ha\ ing any 
dealing witli the said Biuik 


Signed before me. 


Signature 


\'nme in Jail 
Ih'signalion 

Signature 

S ame in full 
Designation. 

CARE: (To be on the lines of GOl Rules) 

SCHEDULE-II 
/ See Regulation 5 (■!)/ 

Declaration to be obtained from every officer or employee on first appointment. 

I. Shri/Smt./Kum.s/o. w/o. d/o.decbire 

as under: 

(i) Tiiat I am unmarriad/a widower/widow. 

(ii) That 1 am married and have only spouse living. 

(iii) That 1 hai c entered into or contracted a marriage with a person hai uig a spouse living. Application for grmit 
of exemption is enclosed 

(iv) To be modified. 
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2.1 .Rolcuuily affinii that the above declaration is true and I understand tliat in the event of the declaration being 
found to be incorrect after my appointment. I shall be liable to be dismissed from service. 

Date. LSignatiirc 

SCHEDULE m 
Foim B 

Dechiratinn of Domicile 
(See Regulation 70 ) 


Place: 

Date: 

1 Tlie undersigned. ha\'ing been appointed in tire service of the ..B;uik hereby 

dechrre.(Place)in.(District) as im place of domicile 

2 *Thc above is my place ofbiilh 


or 

*Tlicabove isnot my place of birth. Myplaceofbirlliis.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below , 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichcA cris not applicable 


Sd/- 

lllegible. Chairman 
I AD\T-III/IV/74()/200EE.viy.| 


rVinlcd bv Ihi? Miin.iuor. Cio\l ol India Pic.ss. Hint; Knad Mav.tpun. Noav Dc'lhi-l 1 
and I’uhli.shod bv llu-Conlndlcr uT Piiblicain)ns. Delhi-1 100*^4 









